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Response:  For any academic year, the highest headcount always occurred during the Spring semester.  In addition, headcount always increased from Fall to Spring semester.

Periodic enrollment reports containing more detailed elements provide the administration with snapshots of semester trends.

ENROLLMENT COMPARISONS, (cont.)                                                                                                 Annual:  September  2001
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A Full-time student takes 12 or more credit hours.

Response:  For Fall and Spring semesters, there is greater stability in the number of full-time students attending Barton compared with part-time students.

The greatest increase in full-time enrollments occurred from Fall 1990 to Fall 1991 (17% increase).  The greatest decrease in full-time enrollments occurred from Spring 1995 to Spring 1996 (12% decrease).
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2000-01
1999-2000
1998-1999
1997-1998







Instruction
6,938,838 
5,936,859 
6,147,574 
5,975,870 

Academic Support
1,635,390 
1,564,455 
1,540,615 
1,453,681 

Student Services
1,247,621 
1,059,324 
1,003,242 
1,343,325 

Institutional Support
3,137,898 
2,650,501 
2,527,097 
2,569,440 

Operation and Maintenance
2,225,730 
2,282,381 
2,301,636 
2,176,979 

Scholarships & Public Service
380,714 
416,922 
353,599 
141,317 








15,566,191 
13,910,442 
13,873,763 
13,660,612 


POLICY TYPE ENDS

POLICY TITLE:  BARTON EXPERIENCE
Student Right-to-Know & Campus Security Act             Annual:  September 2001

Student Right-to-Know
In compliance with the Student Right-to-Know/Campus Security Act  and the Jeanne Clery Disclosure of Campus Security Policy/Campus Crime Statistics Act, it is the policy of Barton County Community College to make readily available to all prospective/current students and college staff the following information on an annual basis concerning:

· The completion or graduation rate of all full-time, first-time certificate or degree-seeking undergraduate students, as well as the average completion or graduation rate of students who have received athletically-related student aid (below), and

· The disclosure of crime statistics within specific classifications and arrests indicating reported incidents as required by law (next page.)

Graduation Rates
Disclosure of Graduation Rates of All Full-time, First-time Students

The completion or graduation rate for all first-time students who entered Barton County Community College on a full-time basis in the Fall of 1997 is 31.7%.

Disclosure of Graduation Rates of Full-time, First-time Athletes by Sport
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Student Right-to-Know and Campus Security Act, (cont.)

Crime Statistics
The Barton County Community College Security Department is also responsible for arrest summaries for the previous year(s) and is responsible for the publishing of those statistics.  The following is a summary of crimes reported for the calendar years indicated:

Number of Occurrences
1997
1998
1999
2000

Arson
0
0
0
0

Sexual Assault - Forcible
0
0
0
1

Sexual Assault - Non-forcible
0
0
0
0

Robbery
0
0
0
0

Aggravated Assault
0
0
0
1

Burglary
3
7
6
5

Auto Theft
0
0
0
0

Larceny/Theft
29
25
16
19

Hate Crimes
0
0
0
0

Murder
0
0
0
0

Manslaughter - Negligent
0
0
0
0

Manslaughter - Non-negligent
0
0
0
0


In addition to the above, Security Personnel responded to the following:

Arrests on Warrants
8
0
0
1

Obscene Material
2
0
0
0

Arguments/Fights
4
10
9
10

Emergency Calls (People hurt, Ambulance needed, etc.)
6
7
11
6

Remove Student from Housing or Classroom
5
0
0
1

Storm Damage to Vehicle
0
0
0
0

Recovery of Stolen Property
9
6
0
2

Vehicle Accidents
4
1
3
5

Vehicle Jump Starts
128
65
56
61

Keys Locked in Vehicle
54
34
46
50

Flat Tires
4
7
18
6

Other Mechanical Assistance
10
1
1
0

MONITORING REPORTS
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POLICY TYPE:  ENDS

POLICY TITLE:  ESSENTIAL SKILLS
Essential Skills                                                                                           

Students will have the essential skills appropriate for their chosen field of endeavor.

Response: Enclosed are a few reports providing an indication of efforts and success in helping students to develop essential skills. 

Measuring the development of essential skills remains a challenge.  However, Barton and other institutions around the country are devoting more and more effort to determining appropriate outcome measurements to indicate progress.  This is an area where the Board and the public can expect to see continued change and growth as the College discovers more and better ways to indicate its performance.  The Outcomes Assessment Team is grappling with how to effectively measure this issue and have been engaged in this topic during the past few years and have become increasing involved in it.  An example of this is the in-service that has been held prior to the start of the semester.  It was wonderfully organized and supported by the faculty.  This remains a key area of concentration in preparation for the North Central visit.

Course Success Rates by Discipline                               Annual:  September 2001

The success rates are determined by the following grades:  A, B, C, P.  The success rates do not include the grades D, F, I, or W.
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Course Success Rates


The following information has been collected to accompany the data prepared regarding course completion rates at Barton County Community College (Fall, 1999 through Spring, 2001).  This data demonstrates a college-wide commitment to assessing and improving student persistence in individual courses as well as certificate and degree programs on the part of the faculty, staff, and administration.

Summary of Faculty Input on Student Persistence & Retention (December, 2000)

Upon the dissemination of course completion rates, faculty members were asked to respond to a survey asking two questions.  The first of these asked, “What are you currently doing that helps student retention, success, and persistence?”  Their responses were as follows:

· Give daily quizzes over what we have discussed.

· Break material down into smaller parts and then testing them.

· Allow my class to correct a test and then I took the average of the two and that was their final grade.

· I ask students directly how I can more effectively teach my subject and be an encouragement to them.

· I try to tie one concept to the previous one.

· Use Plato.  I have heard nothing but positive comments about it.

· Work with students as a group and do some fun activities to keep them interested in the subject.

· I provide each student with a detailed outline of each lecture.

· I encourage feedback from the students by way of anonymous critiques, and I allow class time for these critiques after lecture exams.

· I give a quiz at the end of each lecture and offer significant extra credit for these quizzes.

· I provide a “redemption final exam” the score on which replaces the lowest regular exam score.

· I talk with students on an individual basis if I perceive they are struggling and I inform them of their status and encourage them to evaluate themselves, and work harder to get help if necessary.

· I attempt to gain student interest by explaining the relevance of my subject area to the ‘real world.’

· I create a relaxed atmosphere to encourage student participation and free thought.

· I use various types of instructional aids to enhance students’ understanding of difficult concepts.

· I designed the course so that students get ‘hands on experience.’

· I provide study guides for each chapter of material.

· I let students copy my transparencies if they have missed classes.

· I allow students to drop their lowest quiz score.

· I accommodate students when they miss both the exam and the make-up exams by allowing them to take tests at a later date.

· I use computer programs for extra credit, show VHS tapes for extra credit and administer study guides before every test.

· I strive to make classes interesting and relevant so students will come and get involved.

· Attempt to make each academic point clearly in as many ways as possible and constantly checking for understanding.  When problems arise, work creatively a possible solution.

· Helping at-risk students by reviewing with them individually for tests, papers, etc.  At the same time, I strive to point out to each student his or her strengths either academically or socially.

· Students have the opportunity to rewrite a paper if they earned a D or F.

· I have started creating power point presentations.  I feel that anything that engages the student in a more interesting way is a retention strategy.

· I play many types of music at the student’s performance level and let them choose the type of music that will most inspire them to practice on a daily basis.

· I encourage bonding through small group discussions, large group discussions, and learning group quizzes.

· I use appropriate technology to make my classes interesting.

· Use a variety of visual and learning aids.

The second question asked, “What is your plan for helping to increase student retention, success, and persistence?”  Their responses were as follows:

· My lesson plans include time for review of the previous class topic just to check if students have retained what we have discussed.  Also, every chance I can, I use real life examples/experiences to aid in the discussion.

· I plan to make my class as student friendly as possible.  I let them give me feedback through out the course so that next year I can make the class more enjoyable.  I want my students to want to come to class rather than have them look at it as a chore.  We have many class discussions and they are made aware that their opinion does matter and that I want to know what they think on whatever subject we are discussing.

· I plan to do at least 5 more chapters of worksheets as the students really like them and grades did improve.

· In working on projects I find students not only enjoy and appreciate the camaraderie of working with their peers but also greatly benefit from working in an environment that is less stressful then usual.

· I plan to know all students’ names (and the faces that go with them) by the end of the 2nd week of classes.

· I am not sure this idea is a plan but something that has been made apparent to me this semester.  On occasion, I have left my own piano lesson at FHSU feeling I’m not playing anything well and not inspired to strive for improvement.  The teacher’s unending criticism and having to use an inferior and very different instrument than my own gave me this negative feeling.  I would like to make sure that each student that feels they have prepared for their lesson doesn’t feel this feeling of failure.  This can be done by taking a tactful approach to criticism, not expecting perfection from a performance, as well as, trying to find some redeeming quality in a performance, no matter how minuscule.  Often pianos vary so much in touch that the student does not easily adapt to these differences.  This can also be explored at the piano lesson as well.

· I plan a more rigorous use of PLATO in coming semesters to supplement the book.

· To place my student first in every decision and action.  I will ask, “What is the best way to make this topic clear and interesting as possible?”

· I will work on ways to actively involve each student in their own learning.

· I would like to do analysis of student characteristics.  For many of the classes I’ve collected data.  I believe if I better understand students and what they are like, I can better address some of their learning needs, which would impact their success in the course.

· Reinstate group work in class.

· Disband daily quiz activity and replace with some other CAT.

· Obtain new software programs to use in lab and in class.

· Provide more out of class help and increase group or CO-learning activities.

· Tie midterm and finals to learning outcomes in syllabi.

· Provide formal review periods throughout the semester during class periods and outside class periods.

· I am looking at doing a workbook for each class.  The workbooks would be an extension of the study guide and would have to be completed before the exam.

· I will try to do more activities in class to demonstrate concepts.

Summary of President’s Staff Response to Student Persistence & Retention (February, 2001)

In the early Spring of 2001, in a regularly-scheduled meeting of the President’s Staff, Dr. Law introduced the topic of student persistence and retention.  At this meeting, members of the president’s staff were asked what they might do individually to respond to the ideas that were generated through by the ideas and suggestions expressed by the faculty.  Stressing that persistence and retention remains an important campus-wide concern (rather than an issue for faculty or administration), the president shared the specific results and/or individual action items which were the result of this meeting in electronic correspondence to the campus.

Staff Member

Action Item

Dick:

* Implement the Top Student Scholarship Program




* Review the College’s financial aid process and simplify it 

* Develop the Kirkman Visitor’s Center concept to make it more visitor friendly.

Jackie:
* Complete the analysis of student withdrawal and drop forms to determine why students drop or why they withdraw


* Implement efforts to improve and provide better advising




* Revise the early alert system




* Enhance intramural and student activities

Ron:
* Develop the Kirkman Visitor’s Center concept to make it more visitor friendly

Neil:
* Limit the number of overnight trips to try and allow student athletes to stay in class as much as possible




* Consider restricting the number of hours of athlete practice


Mike:

* Revise the drop and withdrawal forms to capture more information 

* Update the drop/withdrawal information after each cycle to keep an accurate running tally


Tim:

* Improve the scheduling process

* As finances permit develop a student characteristics data base, using Noel Levitz survey material

Karen:
* Try to secure withdrawal information; including reasons why the student left

* Consider the implementation of supplemental instruction courses

*Consider staff development ideas for faculty that deal with retention issues

Elaine:
* Improve Outreach and College Advantage processes/services for students taking course work away from main campus to enhance “customer friendly” services


* Improve Outreach schedule beginning with the fall of 2001 (sequenced classes, vocational course work, and lifelong learning classes

* Improve communications regarding College Advantage with area high school superintendents, principals, counselors, site coordinators, and instructors

* Pilot a “fast track” degree completion program in Russell and at CPI 

* Pilot a “waitlist” for Outreach students to prevent deletion of enrollments for non-payment

* Enhance the mentor system to improve abilities of outreach faculty to positively impact retention

* Continue to implement and utilize the College’s Assessment and Placement Policy to retain students by ensuring appropriate course placement

Bruce:
* Develop larger scholarship awards and additional scholarship opportunities to address fiscal reasons students leave

* Develop the scholarship concept that attracts academically gifted students that are well prepared for College (as their preparation prior to)

* College should help them remain in College as opposed to those that might be less prepared who leave because they are not as well prepared

* Provide presentations (with financial aid) to the faculty to help them understand the scholarships that are available

* Increase communication about the number of program specific scholarships available to attract and retain students – in the past some have not been awarded

POLICY TYPE: EXECUTIVE LIMITATIONS

POLICY TITLE: GENERAL EXECUTIVE CONSTRAINTS

The President shall act at all times in an exemplary manner consistent with the responsibilities and expectations vested in that office.  The President shall act in a manner consistent with Board policies and consistent with those practices, activities, decisions, and organizational circumstances, which are legal, prudent, and ethical.

Accordingly, the President may not:

General Executive Constraint #5

Permit conflict of interest in awarding purchases or other contracts or hiring of employees.

Response:  To my knowledge, no conflict of interest regarding purchases, contracts, or hiring has occurred.  I believe institutionally, we continue to demonstrate that our purchasing processes provide fairness, preference to local business whenever possible, and encourage competition so the taxpayers receive the most for their money.  Additionally, we continue to use personnel screening and selection processes that encourage qualified and quality applicants and fairness in appointments.  As it relates to this last item, we also have in place processes that allow us to expeditiously make appointments when it is thought to be in the best interest of the College.

General Executive Constraint #9





      

Allow assets to be unprotected, inadequately maintained, or unnecessarily risked.

Response:  To my knowledge, all assets are protected and with no or minimal risk.

POLICY TYPE:  EXECUTIVE LIMITATIONS

POLICY TYPE:  HUMAN RELATIONS

The President shall create and sustain an environment for living, working, and teaching that supports the development and realization of human potential and promotes the College’s core values.  Treatment of and dealing with students, staff, and persons from the community, shall be humane, fair, and dignified. 

Accordingly, the President may not:

Human Relations #1                                                                                     

Operate without policies/procedures which set forth staff and student rules, provide for effective handling or grievances, ensure due process, and protect against wrongful conditions.

Response:  A major and on-going project within the President’s Office is the development of operational standards which replace the Board’s and the College’s old policy manual.  Progress has been slow, but recent acquisition of some other institutional standards will help to move this project along.  The completion of the project will ensure that new/updated policies and procedures are in place for students and staff.  Existing student rules, due process, etc. are outlined in the Student Handbook and are reviewed regularly for their relevance.    

Human Relations #2








Discriminate against anyone for expressing an ethical dissent.

Response:  I would hope that no one within the employ of Barton would feel that they have been discriminated against for having expressed an ethical dissent, or discriminated against for any reason.  Quite the contrary, it is my hope that staff would feel encouraged to express their views in order to help myself and others be certain we have accurately assessed situations which impact them.  It is my impression that many staff do feel they can approach either their supervisor or myself with concerns as this occurs on a regular basis and does provide valuable input.

Human Relations #3









Fail to comply with all laws, rules, and regulations pertaining to employees and students, including those pertaining to:



Discrimination



Equal Opportunity



Sexual Harassment



Rights of Privacy

Response:  No issues of failure to comply have occurred.  To the contrary, a number of revised operational policies have been developed.  Continuous discussions are held and encouragement is provided to staff in order to ensure equal opportunity and avoid discrimination.  A standard for the employment of personnel was just adopted after development by the Personnel Policies Team and reviewed by legal counsel.  The policy addresses discrimination and equal opportunity in employment practices.  No accusations of discrimination at any level have been lodged during this past year. 

Efforts continue to occur to address Title IX compliance.  The topic is important ethically and legally.  It is something that we will continue to monitor during the year and as part of annual reports that must be completed by the athletic department.  Effort has been extended to ensure that supporters of the athletic program are aware of the challenges this federal regulation presents.

Human Relations #4









Prevent students and staff from using established grievance procedures.

Response: Grievances have not been discouraged in anyway.  During the course of the summer our grievance on a personal matter was filed.  It has been handled according to policy and to my knowledge the resolution has been satisfactory.

Human Relations #5                                                                            

Fail to acquaint students and staff with their rights and responsibilities.

Response:   Efforts to ensure staff and students are aware of their rights are provided through institutional publications and direct communication from supervisors as the situation warrants.  Changes in the office and functions of Student Development ought to provide a better support process for students who face disciplinary action.

Human Relations #6                                                                                    

Fail to maintain confidentiality where appropriate.

Response: To my knowledge confidential matters have been held in confidence and no policy exceptions have occurred.

POLICY TYPE:  EXECUTIVE LIMITATIONS

POLICY TITLE:  FINANCIAL CONDITIONS

The President shall administer the Board approved budget without material deviation from Board priorities in ENDS policies, and shall protect the College from financial risk.

Accordingly, the President may not:

Financial Condition #3







     

Make any purchase: (a) without prudent protection against conflict of interest; (b) over $10,000 without Board approval; (c) over $10,000 without seeking at least three competitive quotes or sealed bids, submitted on prepared specifications.  No purchase shall be made except on the basis of quality, cost, and service.  Consideration shall be given to local vendors who can provide like quality products and services and who meet bid specifications.  

Response:  Following review of this constraint with the Dean of Business Services, I feel confident that the College is in compliance with the policy.  We remain sensitive and judicious in balancing the need to support the local economy with making wise purchases in stretching limited tax dollars. 

Financial Condition #4                                                                                 
It is material deviation to: Accept gifts or grants which obligate the College to make future expenditures of funds or human resources other than those created by the gift or grant without Board approval.

Response: Grants are routinely reviewed to ensure they support institutional mission and direction.  They are consistently brought to the Board for approval prior to submission, if the grant requires resources that exceed the spending limitations provided to the President through Policy Governance.  Additionally, should the College be successful in receiving the grant award, this notification is also brought to the Board for acceptance.

To date, no gifts have been received that obligate the College to make future expenditures – should this occur, the gifts would also be brought to the Board for action.    

Financial Condition #5                                                                                 

It is material deviation to: Accept gifts or grants, which are not in the best interest of the College.

Response:  As outlined previously, prior to application, grants are reviewed to ensure they are in support of the College’s mission and will further the institution’s ability to meet its strategic goals.

Financial Condition #6







     

Fail to maintain adequate reserves which allows the College cash reserve to drop below 8% of its annual budget, working toward a goal of 16%.

Response:  The Board has been apprised that progress toward this goal was made over the course of the past year.  The cash reserve is above the 8% floor and this past year’s budget has helped us realize modest growth in the reserves.

Financial Condition #8





     

Fail to provide a monthly report of the College's current financial condition.

Response:   Each month, as part of the Board’s agenda, “Claims” and “Financial Reports” are presented for the Board’s review and action. The reports accurately reflect the fiscal condition of the institution.  The clarifying questions asked by the Board are appreciated, as they help us to more fully discharge our accountability to the public.

15-year Annual average = 11,594





15-year Summer average = 2,402





15-year Spring average = 6,730





15-year Fall average = 5,906
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 The data presented in this report is comprehensive; specifically, it includes all on-campus, outreach, Ft. Riley, and on-line instruction.
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Crosstab

		

		Semester		Headcount		Credit Hours

		F86		5,554		29,842

		Sp87		6,703		32,056

		Su87		2,621		9,577

		F87		4,992		29,403

		Sp88		6,145		31,591

		Su88		2,124		8,235

		F88		4,968		30,928

		Sp89		6,254		31,722

		Su89		1,791		6,830

		F89		5,113		31,421

		Sp90		6,064		30,884

		Su90		2,208		8,287

		F90		5,005		29,504

		Sp91		6,817		33,625

		Su91		2,021		7,953

		F91		6,400		37,051
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		F93		6,962		40,740
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		Su01		3,023		11,189
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combined

		BARTON COUNTY COMMUNITY COLLEGE

		CASH BUDGET OPERATIONS

						Adjustments		Adjusted

				2000-01				2000-01		1999-2000		1998-1999		1997-1998

		Instruction		6,574,362		364,476		6,938,838		5,936,859		6,147,574		5,975,870

		Academic Support		1,635,390				1,635,390		1,564,455		1,540,615		1,453,681

		Student Services		1,297,621		(50,000)		1,247,621		1,059,324		1,003,242		1,343,325

		Institutional Support		3,487,987		(350,089)		3,137,898		2,650,501		2,527,097		2,569,440

		Operation and Maintenance		2,190,117		35,613		2,225,730		2,282,381		2,301,636		2,176,979

		Scholarships & Public Service		380,714				380,714		416,922		353,599		141,317

				15,566,191		0		15,566,191		13,910,442		13,873,763		13,660,612
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2000-01

		BARTON COUNTY COMMUNITY COLLEGE

		CASH BUDGET OPERATIONS

		2000-01						Adjusted see

								Combined

				General		Vocational		Employee Ben		Capital

				Fund		Fund		Fund		Outlay		Total

		Instruction		3,903,165		2,425,335		610,338				6,938,838		44.6%

		Academic Support		1,221,346		196,036		218,008				1,635,390		10.5%

		Student Services		1,141,373		5,112		101,136				1,247,621		8.0%

		Institutional Support		3,245,441		206,933		(314,476)				3,137,898		20.2%

		Operation and Maintenance		1,870,055				143,947		211,728		2,225,730		14.3%

		Scholarships & Public Service		303,667				77,047				380,714		2.4%

				11,685,047		2,833,416		836,000		211,728		15,566,191		100.0%
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BARTON COUNTY COMMUNITY COLLEGE
2000-01 Operations



1999-2000

		BARTON COUNTY COMMUNITY COLLEGE

		CASH BUDGET OPERATIONS

		1999-2000

				General		Vocational		Employee Ben		Capital

				Fund		Fund		Fund		Outlay		Total

		Instruction		4,172,537		1,518,460		245,862				5,936,859		42.7%

		Academic Support		1,220,944		125,503		218,008				1,564,455		11.2%

		Student Services		903,324		4,864		151,136				1,059,324		7.6%

		Institutional Support		2,461,917		152,971		35,613				2,650,501		19.1%

		Operation and Maintenance		2,021,812				108,334		152,235		2,282,381		16.4%

		Scholarships & Public Service		339,875				77,047				416,922		3.0%

				11,120,409		1,801,798		836,000		152,235		13,910,442		100.0%
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BARTON COUNTY COMMUNITY COLLEGE
1999-2000 Operations



1998-99

		BARTON COUNTY COMMUNITY COLLEGE

		CASH BUDGET OPERATIONS

		1998-1999

				General		Vocational		Employee Ben		Capital

				Fund		Fund		Fund		Outlay		Total

		Instruction		4,022,279		1,622,555		502,740				6,147,574

		Academic Support		1,279,685		62,992		197,938				1,540,615

		Student Services		916,632		6,534		80,076				1,003,242

		Institutional Support		2,262,702				264,395				2,527,097

		Operation and Maintenance		1,902,722		151,008		120,772		127,134		2,301,636

		Scholarships & Public Service		324,028				29,571				353,599

				10,708,048		1,843,089		1,195,492		127,134		13,873,763





1997-98

		BARTON COUNTY COMMUNITY COLLEGE

		CASH BUDGET OPERATIONS

		1997-1998

				General		Vocational		Employee Ben		Capital

				Fund		Fund		Fund		Outlay		Total

		Instruction		4,009,510		1,769,079		197,281				5,975,870

		Academic Support		1,292,100		76,298		85,283				1,453,681

		Student Services		924,131		3,645		415,549				1,343,325

		Institutional Support		2,466,668		0		102,772				2,569,440

		Operation and Maintenance		2,082,402		73,064		21,513		0		2,176,979

		Scholarships & Public Service		141,317								141,317

				10,916,128		1,922,086		822,398		0		13,660,612
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		Course Success Rates

		Discipline		Fall 1999		Spring 2000		Fall 2000		Spring 2001

		ACCT		82%		79%		82%		81%

		ADHC		100%		100%		100%		100%

		AGRI		90%		94%		96%		89%

		ANTH		83%		71%		85%		74%

		ARTS		93%		87%		86%		83%

		BSTC		81%		80%		83%		80%

		BUSI		95%		96%		97%		99%

		CHEM		74%		86%		67%		90%

		CHLD		90%		85%		83%		91%

		COMM		78%		77%		85%		80%

		DIET		79%		71%		NA		64%

		DRAF		89%		54%		100%		57%

		ECON		86%		86%		82%		78%

		EDUC		85%		84%		78%		91%

		ELEC		100%		100%		NA		NA

		EMTS		94%		93%		98%		88%

		ENGL		73%		77%		80%		83%

		FERT		NA		NA		NA		100%

		FIRE		91%		89%		100%		86%

		HIST		81%		82%		82%		77%

		HLTH		88%		93%		91%		94%

		HOME		88%		97%		89%		92%

		HZMT		96%		94%		93%		97%

		JOUR		93%		57%		84%		70%

		JUST		93%		95%		99%		98%

		LANG		94%		89%		95%		94%

		LIFE		70%		65%		81%		80%

		LITR		87%		80%		78%		90%

		MACH		NA		NA		NA		100%

		MATH		71%		66%		74%		75%

		MLTC		73%		74%		88%		77%

		MUSI		85%		89%		91%		86%

		NAID		88%		89%		98%		100%

		NRCE		99%		100%		100%		100%

		NURS		94%		90%		95%		93%

		OTAS		99%		99%		96%		96%

		PETR		94%		100%		90%		100%

		PHED		97%		97%		96%		97%

		PHIL		70%		82%		83%		78%

		PHSC		86%		83%		83%		89%

		PHYS		77%		89%		91%		100%

		POLS		84%		83%		86%		89%

		POWR		78%		79%		93%		83%

		PRGM		85%		92%		79%		72%

		PSYC		80%		89%		73%		76%

		READ		64%		73%		86%		85%

		RELI		80%		100%		91%		83%

		SOCI		77%		82%		75%		78%

		THEA		83%		83%		76%		80%

		TRAD		100%		72%		95%		97%

		WDWK		100%		98%		97%		98%

		WELD		80%		80%		NA		NA
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		Year		Head Count																Year		Head Count

		1986		5,554																1987		6,703

		1987		4,992																1988		6,145

		1988		4,968																1989		6,254

		1989		5,113																1990		6,064

		1990		5,005																1991		6,817

		1991		6,400																1992		7,310

		1992		6,517																1993		6,889

		1993		6,962																1994		7,552

		1994		6,842																1995		7,806

		1995		5,990																1996		6,641

		1996		6,725																1997		7,266

		1997		6,460																1998		7,003

		1998		6,528																1999		6,713

		1999		5,465																2000		5,743

		2000		5,074																2001		6,043

		Year		Head Count																Year		Head Count

		1987		2,621																86-87		11,840

		1988		2,124																87-88		10,439

		1989		1,791																88-89		10,107

		1990		2,208																89-90		10,382

		1991		2,021																90-91		10,852

		1992		2,145																91-92		12,118

		1993		2,238																92-93		11,726

		1994		2,173																93-94		12,679

		1995		2,476																94-95		13,158

		1996		2,882																95-96		11,988

		1997		2,762																96-97		12,698

		1998		2,355																97-98		12,245

		1999		2,738																98-99		12,281

		2000		2,473																99-00		10,579

		2001		3,023																00-01		10,812
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		Year		Full-Time		Part-Time

		1986		855		4,699

		1987		930		4,062

		1988		977		3,991

		1989		914		4,199

		1990		920		4,085

		1991		1,080		5,320

		1992		1,245		5,272

		1993		1,250		5,712

		1994		1,288		5,554

		1995		1,177		4,813

		1996		1,139		5,586

		1997		1,100		5,365

		1998		1,054		5,474

		1999		1,149		4,316

		2000		1,173		3,901

		Year		Full-Time		Part-Time

		1987		870		5,833

		1988		910		5,235

		1989		918		5,336

		1990		876		5,188

		1991		976		5,841

		1992		1,118		6,192

		1993		1,134		5,755

		1994		1,292		6,260

		1995		1,203		6,603

		1996		1,054		5,587

		1997		1,040		6,226

		1998		983		6,020

		1999		1,012		5,701

		2000		977		4,766

		2001		1,102		4,941
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		Basketball		MALE						FEMALE

				Initial Cohort		Completers		Graduation Rate		Initial Cohort		Completers		Graduation Rate

		Non-Resident Alien		2		0		0.0%

		Black, non-Hispanic		1		0		0.0%		4		3		75.0%

		American Indian or Alaskan Native

		Asian or Pacific Islander

		Hispanic

		White, non-Hispanic		3		2		66.7%		3		2		66.7%

		TOTALS		6		2		33.3%		7		5		71.4%

		Baseball		MALE						FEMALE

				Initial Cohort		Completers		Graduation Rate		Initial Cohort		Completers		Graduation Rate

		Non-Resident Alien

		Black, non-Hispanic

		American Indian or Alaskan Native		1		0		0.0%

		Asian or Pacific Islander

		Hispanic		1		0		0.0%

		White, non-Hispanic		11		6		54.5%

		TOTALS		13		6		46.2%

		Cross-Country / Track		MALE						FEMALE

				Initial Cohort		Completers		Graduation Rate		Initial Cohort		Completers		Graduation Rate

		Non-Resident Alien

		Black, non-Hispanic		9		7		77.8%		5		2		40.0%

		American Indian or Alaskan Native

		Asian or Pacific Islander

		Hispanic

		White, non-Hispanic		3		2		66.7%

		TOTALS		12		9		75.0%		5		2		40.0%

		All Other Sports Combined		MALE						FEMALE

				Initial Cohort		Completers		Graduation Rate		Initial Cohort		Completers		Graduation Rate

		Non-Resident Alien		1		1		100.0%		3		2		66.7%

		Black, non-Hispanic		2		0		0.0%		2		0		0.0%

		American Indian or Alaskan Native								1		0		0.0%

		Asian or Pacific Islander

		Hispanic		1		1		100.0%		1		0		0.0%

		White, non-Hispanic		14		2		14.3%		26		13		50.0%

		TOTALS		18		4		22.2%		33		15		45.5%
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