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I. GENERAL COURSE INFORMATION

Course Number:

PSYC 1018

Course Title:


Group Dynamics I

Credit Hours:


3

Division and Discipline:
Liberal Arts and Sciences/Social Science/Psychology

Course Description: Theoretical interpretations of how and why groups and individuals interact. Instructional goals are to better acquaint the student with himself and others; to tune into his own feelings and attitudes and talk up so that optimal interpersonal communication and adequate ego-strength may be developed.

II. CLASSROOM POLICY

Students and faculty of Barton Community College constitute a special community engaged in the process of education. The college assumes that its students and faculty will demonstrate a code of personal honor that is based upon courtesy, integrity, common sense, and respect for others both within and outside the classroom.

The College reserves the right to suspend a student for conduct that is detrimental to the College’s educational endeavors as outlined in the College Catalog.

Plagiarism on any academic endeavors at Barton Community College will not be tolerated. Learn the rules of, and avoid instances of, intentional or unintentional plagiarism.

Anyone seeking an accommodation under provisions of the Americans with Disabilities Act should notify Student Support Services.

III. COURSE AS VIEWED IN TOTAL CURRICULUM

The purpose of Group Dynamics I is to provide students with a thorough introduction into Interpersonal Communications and Leadership Development. This course is designed to emphasize application and skill development. As such, the focus will be on thinking critically about the various aspects of self in relation to the dynamics of the group process.

Group Dynamics I is a depth course and is an approved general education course at BCC.

This course transfers for credit to many Kansas Regent Universities, and may be used to help fulfill program requirements.

The transferability of all college courses will vary among institutions, and perhaps even among departments, colleges, or programs within an institution. Institutional requirements may also change without prior notification. It is the student's responsibility to obtain relevant information from intended transfer institutions to insure that the courses the student enrolls in are the most appropriate set of courses for the transfer program.

IV. ASSESSMENT OF STUDENT LEARNING / COURSE OUTCOMES
Barton Community College is committed to the assessment of student learning and to quality education. Assessment activities provide a means to develop an understanding of how students learn, what they know, and what they can do with their knowledge. Results from these various activities guide Barton, as a learning college, in finding ways to improve student learning.

Through its interactive content and hands-on processing, the students will develop the basic skills of leadership that are necessary to function in today's teams. During in class discussion and personal reflection, students will develop the essential skills to participate effectively in problem solving groups. The interactive nature of this course provides a valuable asset in becoming a more effective and a more empowered team member.

V. COMPETENCIES

1. Leadership Enhancement

a. The student will develop a fundamental understanding of leadership and the skills manifested by effective leaders.

b. The student will explain the key concepts, elements, and purposes of the leadership process.

c. The student will analyze the various theoretical approaches to the study of leadership.

d. The student will understand collaborative leadership and the concept of change. 

2. Team Development
a. The student will comprehend the stages of group development.

b. The student will understand the dynamics of teamwork.

c. The Student will apply team-development to the local community.

d. The student will identify the elements of effective team building.

3. Experiential Learning
a. The student will be introduced to experienced-based learning.

b. The student will understand the legitimacy of personal and individual growth through experiential activity.

c. The student will apply outside experiences to leadership development.

d. The students will describe various types of conflict and discuss the role of leader in managing conflict.

4. Reflection
a. The student will reflect on and recognize their own views and perceptions of leaders and the leadership process.

b. The student will contemplate how leadership plays a role in everyday life.

c. The student will express their thoughts in a weekly reflection journal. 

d. The students will development his/ her personal leadership ability.

VI. INSTRUCTOR EXPECTATIONS OF STUDENTS IN CLASS

VII. TEXT AND SUPPLEMENTARY MATERIALS USED IN THE COURSE

VIII. REFERENCES
IX. METHODS OF INSTRUCTION AND EVALUATION

X. ATTENDANCE REQUIREMENTS
XI. COURSE OUTLINE

