BARTON COMMUNITY COLLEGE

COURSE SYLLABUS

I. GENERAL COURSE INFORMATION
Course Number:  

BUSI 1809


Course Title:  

DC-2 – Defined Contribution Administrative Issues – Compliance Issues


Credit Hours:  

3 Hours
      


Prerequisites:  

BUSI 1812 Retirement Plan Fundamentals I & BUSI 1813 Retirement Plan Fundamentals II with a grade of “C” or better
Division/Discipline:
Business/Workforce Training & Community Education
Course Description:  
This course addresses the law and regulations that govern the operation and qualification of 401(k) plans, employer contribution allocation methods, and distribution issues in general.

II. INSTRUCTOR INFORMATION

III. COLLEGE POLICIES
Students and faculty of Barton Community College constitute a special community engaged in the process of education. The College assumes that its students and faculty will demonstrate a code of personal honor that is based upon courtesy, integrity, common sense, and respect for others both within and outside the classroom. 
Plagiarism on any academic endeavors at Barton Community College will not be tolerated. The student is responsible for learning the rules of, and avoiding instances of, intentional or unintentional plagiarism. Information about academic integrity is located in the Student Handbook. 
The College reserves the right to suspend a student for conduct that is determined to be detrimental to the College educational endeavors as outlined in the College Catalog, Student Handbook, and College Policy & Procedure Manual. (Most up-to-date documents are available on the College webpage.) 
Any student seeking an accommodation under the provisions of the Americans with Disability Act (ADA) is to notify Student Support Services via email at disabilityservices@bartonccc.edu.
IV. COURSE AS VIEWED IN THE TOTAL CURRICULUM
This course will prepare the student for the DC –2 examination administered by the American Society of Pension Actuaries (ASPA).

Transferability varies among institutions, and perhaps even among departments, colleges, or programs within an institution. Also, these requirements may change from time to time and without notification.  Therefore, is shall be the student's responsibility to obtain relevant information from intended transfer institutions during his/her tenure at Barton Community College to insure that he/she enrolls in the most appropriate set of courses for transferability.

V. ASSESSMENT OF STUDENT LEARNING
Barton Community College is committed to the assessment of student learning and to quality education.  Assessment activities provide a means to develop an understanding of how students learn, what they know, and what they can do with their knowledge.  Results from these various activities guide Barton, as a learning college, in finding ways to improve student learning.
A. Describe the various types of contributions permitted in a 401(k) plan along with special eligibility, vesting and distribution rules associated with 401(k) plans.
1. Identify the basic concepts that apply to cash or deferred arrangements including eligibility, vesting and distribution conditions.

2. List the various types of contributions permitted in a 401(k) plan.

3. Describe enrollment in a 401(k) plan including automatic enrollment and describe the rules associated with Eligible Automatic Contribution Arrangements (EACAs) and Qualified Automatic Contribution Arrangements (QACAs.)
4. Describe how the limits of Internal Revenue Code (IRC) §§401(a)(30) and 402(g) apply to elective deferrals.
5. Calculate and correct excess deferrals and state how the timing of the correction affects the tax consequences of an excess deferral.

6. Describe designated Roth contributions, how they are tested and how they are taxed.

7. Describe catch-up contributions and situations that result in catch-up contributions.

8. Identify catch-up eligible participants.

9. Explain the advantages/disadvantages of not matching catch-up contributions.

10. List the distributable events as they pertain to elective deferrals, Qualified Nonelective Contributions (QNECs), Qualified Matching Contributions (QMACs) and safe harbor contributions.

B. Explain how qualified plans satisfy coverage and nondiscrimination requirements.

1. Describe the mandatory disaggregation rules that apply to coverage testing of 401(k) plans.

2. Describe the differences between participants in the testing group and the benefiting group with respect to elective deferrals and matching contributions for coverage test purposes.

3. State the rules for testing elective deferrals, after-tax employee contributions and matching contributions for coverage and nondiscrimination.

4. Explain prior year and current year testing methods and the rules for changing from one method to another.

5. Identify the types of contributions included in the Actual Deferral Percentage (ADP) and/or Actual Contribution Percentage (ACP) tests.

6. Identify participants included in the ADP and/or ACP tests.

7. Calculate the ADP and/or ACP nondiscrimination tests using the prior year testing method and the current year testing method.

8. Determine whether the ADP and/or ACP tests satisfy the nondiscrimination requirements.

C. List the steps in correcting failed nondiscrimination tests in a 401(k) plan.

1. List methods used to correct failed ADP and/or ACP tests.

2. Calculate the amount of excess contributions, excess aggregate contributions and applicable earnings adjustment.

3. Identify the timing and tax consequences (including calculating applicable excise taxes) of distributions of excess contribution and excess aggregate contributions including differences for automatic enrollment plans.

4. Describe the reporting of corrective distributions.

5. Describe QNECs and QMACs and explain how they are used to correct failed ADP and/or ACP tests.

6. Calculate the amount of QNEC and/or QMAC necessary to correct a failed test.

7. State when and how shifting techniques can be used to correct failed ADP and/or ACP tests.

D. Identify the rules for coverage and nondiscrimination applicable to 401(k) plans.

1. Identify the double-counting limits when switching from current year testing to prior year testing.

2. Define otherwise excludable employees and describe how permissive disaggregation may be used to pass the ADP and/or ACP tests.

3. Describe the deemed three percent rule.

E. Describe design methods to avoid ADP and ACP testing

1. Identify the eligibility, vesting, distributions, notification and other conditions that apply to safe harbor 401(k) plans.

2. State the timing and content requirements for the 401(k) safe harbor notice and the QACA notice.

3. Identify when a safe harbor 401(k) feature may be implemented or removed from a plan.

4. Determine whether a contribution satisfies the ADP safe harbor contribution requirements and calculate ADP safe harbor contributions.

5. Determine whether a contribution satisfies the ACP safe harbor requirements and calculate ACP safe harbor contributions.

6. Explain deposit timing of safe harbor match made on a payroll or quarterly basis.

7. Describe how safe harbor contributions affect the top-heavy requirements.

F. Outline the use of the Employee Retirement Income Security Act, Section 404(c) to limit liability for investment decisions made by participants.

1. Describe the disclosure rules under Employee Retirement Income Security Act (ERISA) §404(a) for participant-directed plans and to what types of plans the rules apply.

2. Determine whether a disclosure for a participant-directed plan has been timely made.

3. Describe the purpose of ERISA §404(c), to what types of plans it applies and the requirements for compliance.

4. Describe the limited protection available for employer securities under ERISA §404(c).

5. Identify fiduciaries for purposes of ERISA §404(c) and describe situations in which a fiduciary may decline to follow a participant’s instructions without jeopardizing ERISA §404(c) relief.

6. Identify the disclosure rules for qualified default investment alternative requirements.
7. Identify the requirements for default investments to qualify for relief under ERISA §404(c)(5).

8. Describe the timing and content requirements of blackout notices and determine when a blackout notice applies.

G. Describe the various types of allocation methods available to qualified plans.

1. List the conditions a defined contribution allocation method must satisfy to qualify as a safe harbor.

2. Differentiate between design-based safe harbor allocations and nondesign-based safe harbors.

3. Identify the types of plans that may use an allocation formula with permitted disparity.

4. Describe permitted disparity as it applies to defined contribution plans.

5. Calculate a contribution allocation using permitted disparity.

6. Describe the new comparability allocation method.

7. Explain the gateway requirements that must be satisfied in order to use cross-testing.

8. Describe the concept of cross-testing.

9. Define rate group (or general) testing and identify when it is utilized.

10. Explain how to determine the rate groups that will be used to perform general testing and identify rate group members.

H. Explain the various types of distributions applicable to qualified plans.

1. Identify the different forms of distributions (lump sum, annuity, installments) and the special rules applicable to each form.

2. Describe when spousal consent would be required for a distribution from a defined contribution plan.

3. Describe a Qualified Joint & Survivor Annuity (QJSA) and identify when a defined contribution plan must offer benefits in the QJSA form.

4. Identify the hardship withdrawal rules under the final 401(k) regulations.

5. Calculate maximum available hardship withdrawal.

6. Identify participants who must take Required Minimum Distribution (RMDs) and when such distributions must begin.

7. Calculate the amount of an RMD.

8. Describe the elements of a Qualified Domestic Relations Order (QDRO).

I. Identify tax implications of distributions from qualified plans.

1. Describe the tax impact of rolling a distribution into a Roth Individual Retirement Account (IRA).

2. Identify distributions that are eligible rollover distributions.

3. List the rules and penalties that apply to premature retirement plan distributions, including the exceptions to the general rules.
4. Identify distributions that are subject to mandatory federal income tax withholding and calculate applicable withholding.

5. State the rules and tax implications applicable to eligible rollover distributions, including in-plan rollovers (or Roth conversions).

6. Identify the reporting requirements for plan distributions, including the deadlines for filing Form 1099-R and Form 945.

J. Explain the rules applicable to participant loans.

1. Explain the requirements for participant loans including repayment rules and conditions under which loans may be suspended.

2. Calculate the maximum loan amount available to a participant.

3. Explain the refinancing rules and determine whether a refinancing request satisfies the requirements for qualified plan loans.

4. Determine whether a loan must be treated as a deemed distribution and explain the associated taxation rules and reporting requirements.

K. Demonstrate awareness of the provisions of the American Society of Pension Professional & Actuaries (ASPPA) Code of Professional Conduct.

1. Identify the actions that do and do not violate the ASPPA Code of Professional Conduct

2. Describe the circumstances that may result in an ethical dilemma and the steps that should be taken when confronted with an ethical dilemma.
VI. INSTRUCTOR'S EXPECTATIONS OF STUDENTS IN CLASS

VII. TEXTBOOKS AND OTHER REQUIRED MATERIALS

VIII. REFERENCES

IX. METHODS OF INSTRUCTION AND EVALUATION

X. ATTENDANCE REQUIREMENTS

XI. COURSE OUTLINE

