BARTON COMMUNITY COLLEGE

COURSE SYLLABUS

I. GENERAL COURSE INFORMATION

Course Number:  

BUSI 1608 
Course Title:  

Business Law I 
Credit Hours:  

3 
Prerequisite:  

None
Division and Discipline:  
Workforce Training and Community Education, Business

Course Description:  
This course deals with legal aspects of business as expressed through contracts, agency, negotiable instruments, and sales.

II. INSTRUCTOR INFORMATION

III. COLLEGE POLICIES
Students and faculty of Barton Community College constitute a special community engaged in the process of education. The College assumes that its students and faculty will demonstrate a code of personal honor that is based upon courtesy, integrity, common sense, and respect for others both within and outside the classroom. 
Plagiarism on any academic endeavors at Barton Community College will not be tolerated. The student is responsible for learning the rules of, and avoiding instances of, intentional or unintentional plagiarism. Information about academic integrity is located in the Student Handbook. 
The College reserves the right to suspend a student for conduct that is determined to be detrimental to the College educational endeavors as outlined in the College Catalog, Student Handbook, and College Policy & Procedure Manual. (Most up-to-date documents are available on the College webpage.) 
Any student seeking an accommodation under the provisions of the Americans with Disability Act (ADA) is to notify Student Support Services via email at disabilityservices@bartonccc.edu.
IV. COURSE AS VIEWED IN TOTAL CURRICULUM
This course will give students beginning knowledge of the legal requirements in business operations.

V. ASSESSMENT OF STUDENT LEARNING
Barton Community College assesses student learning and to quality education.  Assessment activities provide a means to develop an understanding of how students learn, what they know, and what they can do with their knowledge.   Results from these various activities guide Barton, as a learning college, in finding ways to improve student learning.
Course Outcomes, Competencies, and Supplemental Competencies:

Upon completion of this course, the student should be able to:

A. Explain the process of creation, enforcement and interpretation of law.
1. Describe the basic structure of federal and state court systems.

2. List the steps that may be involved in a lawsuit.

3. Describe the basis for tort liability.

4. Explain and illustrate the doctrine of respondent superior.

B. Distinguish between criminal law and tort law and to introduce students to the different classes and categories of each type of law.
1. Distinguish torts from crimes.

2. Define the more significant torts.

3. Solve problems involving the application of tort law and criminal law.

4. State the extent to which government can regulate business.

5. Solve problems involving government regulation of business.

6. Describe the typical pattern of administrative procedures.

7. Describe the work of the Occupational Safety and Health Administration.

8. Explain how the federal government regulates itself in the area of environmental protection.

9. Identify the role of the Environmental Protection Agency.

10. Identify several types of environmental problems that are regulated by the government.

C. Analyze the elements of a contract.
1. List the essential elements of a contract.

2. Describe the way in which a contract arises.

3. Differentiate contracts from agreements that are not contracts.

4. Differentiate formal contracts from simple contracts.

5. Differentiate contractual liability from quasi-contractual liability.

6. List the ways in which an offer is terminated.

7. Compare offers, firm offers, and option contracts.

8. Describe what constitutes the communication of an offer, the communication of a revocation of an offer, and the communication of an acceptance.

9. Define contractual capacity.

10. Define the extent of a minor’s liability for necessaries.

11. List those classes of persons who lack contractual capacity.

12. Compare the effect of an innocent false statement, a failure to volunteer information, and fraud.

13. Distinguish between undue influence, physical duress, and economic duress.

14. Define what constitutes consideration.

15. State the effect of the absence of consideration.

16. Distinguish between present consideration and past consideration.

17. State when forbearance can be a consideration.

18. State the effect of illegality upon a contract.

19. Recognize when a contract is invalid because it obstructs legal processes.

20. State when a contract must be evidenced by writing.

21. List the requirements of a writing that evidences a contract.

22. Compare statute of frauds requirements with the parole evidence rule.

23. List exceptions to the parole evidence rule.

24. Distinguish between conditions precedent and conditions subsequent.

25. Define and illustrate implied terms.

26. Distinguish between a third party beneficiary and an incidental beneficiary.

27. Define an assignment of contract rights.

28. Describe what constitutes a delegation of duties.
29. List the ways in which a contract can be discharged.

30. List and define the kinds of damages that may be recovered when a contract is broken.

31. Distinguish between a sale of goods and other transactions relating to the goods.
D. Analyze the components of a sales contract for goods.
1. Explain the Federal Trade Commission regulation for the preservation of consumer defense.

2. List the remedies available for a breach of a consumer protection law.

3. List points of difference between general contract law and the law of sales.

4. State when a contract for the sale of goods must be evidenced by a writing.

5. State when title and risk of loss pass with respect to goods.

6. State the effect of a sales transaction upon the title to the goods.

7. State the obligations of the buyer to a sales contract.

8. Apply the law of assignment to sales contracts.

9. List the theories of product liability.

10. State what constitutes a breach of warranty.

11. List the remedies of the seller upon breach by the buyer.

12. Distinguish between rejection of defective goods and revocation of acceptance.

13. Discuss the waiver and preservation of defenses of a buyer.

14. Distinguish among product flaw, failure to warn, and design defect in product liability lawsuits.

15. Identify the kinds of businesses that can be charged with product liability.

16. Explain the legal reasoning behind the concept of strict liability.

17. Summarize the testing procedure required by the Food and Drug Administration in order to gain approval to sell a drug.

18. Describe the theories of law under which private citizens may sue persons and businesses that harm the environment.

E. Understand the role and responsibilities of employers and employees in the workplace.

1. Explain the doctrine of employment at will.

2. Identify some typical policies contained in an employee handbook.

3. Explain how employers expose themselves to legal liability when they provide employee references.

4. Discuss workers’ compensation and exclusive remedy.

5. Identify the major federal statutes designed to protect individuals from discrimination in employment.

6. Identify several forms of conduct that can constitute sexual harassment.

7. Discuss the rights of employees, unions, and employers under federal law.

8. Distinguish between malpractice of professionals and other forms of negligence by nonprofessionals.

9. Identify some of the ways in which professionals’ malpractice can cause injury of financial loss.

10. Explain how professionals protect themselves against the losses that might result from being found liable for malpractice or negligence.

F. Use technology to research legal issues and present concepts.

VI. INSTRUCTOR'S EXPECTATIONS OF STUDENTS IN CLASS
VII. TEXTBOOK AND OTHER REQUIRED MATERIALS
VIII. REFERENCES

IX. METHODS OF INSTRUCTION AND EVALUATION
X. ATTENDANCE REQUIREMENTS

XI. COURSE OUTLINE
