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	Team Name
	Programs, Topics & Processes (PTP)

	Date
	8/10/2022

	Time
	1:30 – 3:00 pm

	Location
	Zoom https://zoom.us/j/5354602075



	Facilitator
	Elaine Simmons
	Recorder
	Sarah Riegel

	Team members
	Present  X
Absent   O

	x
	Whitney Asher
	x
	Erin Eggers
	x
	Karen Kratzer
	x
	Angel Morgan

	x
	Chris Baker
	x
	Mary Foley
	x
	Abby Kujath
	x
	Jose Palacios

	x
	Janet Balk
	x
	Lindsay Holmes 
	x
	Karly Little
	o
	Myrna Perkins

	x
	Krystall Barnes
	x
	Brian Howe
	x
	Angie Maddy
	x
	Samantha Stueder

	x
	Megan Chambers
	o
	Judy Jacobs
	x
	Claudia Mather
	x
	Laura Stutzman

	x
	Matt Connell
	o
	Erika Jenkins-Moss
	x
	Wendy Miller
	x
	Kurt Teal

	x
	Tana Cooper
	x
	Stephanie Joiner
	o
	Jeff Mills
	
	

	x
	Lori Crowther
	x
	Kathy Kottas
	x
	Todd Mobray
	
	

	Ex-Officio members

	o
	Nicole Berger
	x
	Michelle Kaiser
	o
	Dee Ann Smith
	
	

	o
	Sasha Bingaman
	x
	Denise Schreiber
	
	
	
	

	Topics/Notes
	Reporter

	Check-Up Time!
	All

	Follow-Up Items:

· Transition to ArmyIgnited – 1.0 going away as of August 27 – 2.0 live in October 

· Student Information in Banner
· Ongoing issue with student personal information (address, email, phone number) being outdated
· Discussion items:
· Can Banner or other products prompt students to verify/update personal information on a semester basis?
· Do we have the capability when students go in to pay a bill they are prompted to update info?
· Could this be tied to re-enrollment which would create some incentive for them to update their info?  Could Banner ask them to confirm at the time of re-enrollment?
· Could the reminder to update address and phone number be in Canvas?
· Workgroup to discuss (Michelle, Laura, Angie, Lori, Tana, Abby, Erika, Amy Oelke)
· There are three items students need to agree to/acknowledge. These pop-up after a student has applied but before they enroll.
· Student financial responsibility statement
· Talk to Mark about the financial responsibility statement (Laura) 
· The fact that Barton does business electronically
· For accounts in collections students will get phone calls
· Need to determine if these items are in the application process (do we want to have students acknowledge more than once)
· Will these pop up every time a student enrolls?
· Nex Gen Dynamic Forms, a vendor that builds dynamic forms that has an API to Cash Net built in and works with Banner (Michelle)

· FLAC 9 Training
· A little different look, same function
· Training in Zoom sessions
· Brooke Cook will review the changes and update the FLAC group
· There will be some new FLAC users that will need training (there are training videos available) 
· Draft training document review – Renetta Furrow, Angel Morgan, Lindsay Holmes, Brian, Kurt and Kathy will review document prior to rolling out 

· Programs of Study
· Programs of study table was in the catalog (didn’t include it this year); but it’s not available on our website anymore
· The way in which Ray put it together does not exist anymore; we need to develop a new way to keep it updated 
· Discuss table; functionality and need; system to put together so it’s current
· Myrna sent out an updated approved locations document – HLC has a new platform by which colleges request changes to locations – HLC is working on a program inventory per institution 
· Workgroup: Samantha, Brandon, Angie, Myrna, Todd, Jose, Lori, Karen, Mary, Sarah, Kathy, Kurt and Elaine
· Group met in May; Samantha shared several updates that lean towards supporting the availability of the table – update: haven’t worked on anything with web vendor since May; ready to work on it now 

· Student Maximum Course Enrollment Guidelines
· The minimum load for full-time student status is 12 credits; however, Barton encourages students to enroll in at least 15-16 hours per semester to meet graduation requirements within two years. Degrees have varying credit hour requirements; thus, students should work closely with their advisor to identify their degree’s requirements. Full-time status for financial assistance is 12 hours per semester. A student may receive partial financial assistance for part-time status.
· Recognizing the importance of a student’s success includes academic performance, integrity practices and a robust college experience, the maximum student course enrollment is as follows:

Fall/Spring Semesters
21 credits – maximum course load; requires no permission

Summer Semester
15 credits – maximum course load; requires no permission

· Exceptions
· Students enrolled in Barton’s Fort Leavenworth and Fort Riley LSEC program are limited to three classes per cycle.  There are three cycles per fall and springs terms; therefore, nine classes are allowable during the fall and an additional nine classes are available during the spring.  There is only one cycle during the summer term.
· Students enrolled in accelerated programs.
· Appeal Process
· Students in good standing (minimum 2.5 grade point average) may appeal to take an additional six credits per semester. Student appeals may be submitted via an electronic form.
· Appeals must be submitted a minimum of 10 business days before the desired course(s) begin. Upon receipt, the request will be researched and considered with a final decision made no later than five days before the course(s) begin.
· Appeals will route to the VP’s Office; representatives will route to the applicable Dean.
· New Form - https://forms.office.com/r/DXTUEejyGu
· Implementation Timeline – Spring 2023
· Promotion of Guidelines
· Website (Academic Advising, Registration), Student Handbook, Advisors, Catalog, Other
· Automated process for monitoring student enrollment within the maximum course enrollment guidelines
· Discussion from 6/8 meeting: self-enrollment challenges (Karen)
· Discussion from 6/8 meeting: advisor notification of change in enrollment (Wendy) – available report (Lori)?

· Student Success Alliance – going to faculty council with the presentation; presentation at the forts this fall
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Angie

	PTP Charter Review 


· Have review done by the end of the day Friday

	Elaine

	New Team Member in IE
· Angel Morgan has joined IE as the Institutional Effectiveness Coordinator

	Todd/Angel

	Curriculum Guides
· 2018-2020 guides should be removed (Samantha)
· Remove the 2020-2022 language 
· Fall ’22 reviews will yield guides without the academic year title
· Short term workgroup: Brian Howe, Kathy Kottas, Mary Foley, Stephanie Joiner, Megan Chambers, Wendy Miller, Michelle Rutherford and someone from enrollment services
· Purpose: discuss future guides to potentially include semester guides, guides for full-time and part-time students, legends, etc.

	Elaine/All

	2022-2023 Curriculum Guide Review
· Review process to start Fall 2022
· August 1-September 30 – Teams review guides
· October 1 – Guides due to Sarah/Denise
· October 1-31 – Sarah/Denise review guides
· November 1 – Guides sent to Lori
· November 1 to January 31 – Lori updates Degree Works
· February 1-14 - Sarah/Denise will resave guides on the T: drive
· February 15-28 – Samantha complete web updates 
· February 1 to April 1 – Advisor training (Karen) 
· March 1 – Guides posted on the web – effective for Fall 2023

	

	Enroll Now Webpage
· There are two different Enroll Now pages on the website: one is for online students and one if for all students
· Interest is to unify the pages or at least have the same formatting
· Samantha is working with the web vendor on this – hopeful to complete this by mid-summer
· Team to meet with Samantha: Abby, Erika, Karly, Lori, Tana, Erin, Angie 
· Team met and it opened a can worms on what our processes actually look like so there will be a follow up meeting – more to come

	Tana

	Case New Holland (CNH) Top Tech Program


· KBOR paperwork due September 16
· Effective date – Fall 2023
· Campus location – Barton County(GB)
· Curriculum guides (Sarah) 
· CIP code (Sarah) – 01.0205
· Major code (Lori) – 0217
· Banner/Degree Works (Lori) 
· Advisor assignment/notification (Karen) 
· Programs of Study page (Samantha/Mary) 
· Web updates (Samantha) 
· Admissions application (Tana) 
· Internal promotion (Mary)
· External promotion (Communications) 
· HLC/Dept of Ed (Myrna)

	Mary

	CAM Update – Networking Security Specialist (Cyber Security)
· KBOR – Done
· HLC/Dept of Ed (Myrna) – Approved
· Effective date – Fall 2022
· Campus location – GVP/FR/FL/Online/Barton County(GB)
· Curriculum guides (Sarah) – Done 
· CIP code (Sarah) – 11.0901
· Major code (Lori) – 5150 
· Banner/Degree Works (Lori) – Done 
· Advisor assignment/notification (Karen) – Cristi Gale 
· Programs of Study page (Samantha/Mary) 
· Web updates (Samantha) 
· Admissions application (Tana) – Done 
· Internal promotion (Mary)
· External promotion (Brandon) [Network Security Specialist, would you like a career in Cyber Security] – Done 
· Next-tech scholarship (Mary)
· Change of Major form (Advisement)

	Mary

	Dance Instruction and Management  
· New certificate and AA 
· Certificate is not a KBOR recognized certificate; can lead into the AA, but completers may not be submitted to KBOR
· What process are we going to use to award the certificate? 
· Set up a certificate code on our end that would appear on transcripts stating the student completed the emphasis requirements 
· AA Liberal Studies with an emphasis in Dance Instruction and Management  
· Effective date – Spring 2023
· Campus location – Barton County(GB)
· Curriculum guides (Sarah) – Done 
· CIP code (Sarah) – 13.1324 
· Major code (Lori) – 1311 
· Banner/Degree Works (Lori) – Done 
· Advisor assignment/notification (Karen) – Danika needs advisor training 
· Programs of Study page (Samantha/Brian) 
· Web updates (Samantha) 
· Admissions application (Tana)
· Internal promotion (Brian)
· External promotion (Communications)

	Brian

	CAM Update – Welding 


· Expanding welding program into 3 exit points
· Effective date – Spring 2023
· Campus location – Barton County(GB)
· Curriculum guides (Sarah)
· CIP code (Sarah) – 48.0508 
· Major code (Lori) – 4802
· Banner/Degree Works (Lori) 
· Advisor assignment/notification (Karen) 
· Programs of Study page (Samantha/Mary) 
· Web updates (Samantha)
· Admissions application (Tana)
· HLC (Myrna) – working on, has been routed to Cathie O 
· Internal promotion (Mary)
· External promotion (Communications)

	Mary

	Pratt Nursing – PN Program
· PCC wants Barton to offer the PN program as well (Fall 2023)
· Plan to have this approved by KSBN by December (no ACEN approval needed)

	Kathy/Chris

	KBOR Performance Agreement Indicator 1 – Barton Degrees & Certificates Awarded
· Goal is 946 for 2022-2023 (total for 2021-2022 was 981)
· 7/13 = 47 (last year 80) 
· 8/10 = 83 (last year 181) – possible difference due to the change with OSH and Barton being short-staffed in support staff 
· Deadline to report completers to KBOR – May 31 (can be reported after 5/31 but students must finish by 5/31)

	Jeff/Jose

	Bulletin of Classes Swim Lane Deadlines
· Still available on the T drive
· Fall 2022, Spring 2023, Summer 2023 available 
· Working on 2023-2024
· Shifting to three deadlines a year with Interactive Bulletin
· Lori will start sending reminders

	Lori

	General Education Project
· KBOR General Education Project
· Final Documentation Received; implementation fall 2024
· Dean Howe will submit comments/recommendations to Dean’s Council, LICC and PTP

	Elaine/Brian

	LICC Update 
· EMTS 1540, 1541, 1542, 1543 – changes to the course title, course description, prerequisites and outcomes/competencies 
	Sarah

	Web Site Update 
· Common content project delayed until mid-October 
	Samantha

	Barton Online Update
· Spring 2023 schedule is done and sessions 1, 2, 3 are open for enrollment 

	Claudia/Erin

	Center for Innovation & Excellence Update 
· Cougar Tales going this week – great participation 

	Claudia

	Academic Development Center Update 
· Cougar Conversations are scheduled for this academic year 
· Cougar Keepers are out 

	Stephanie

	Institutional Effectiveness Update 
· Making updates due to Cathie’s assurance argument work 

	Todd

	HLC/Department of Education Update 
· List of approved programs and locations with HLC and the Dept of Ed



	Myrna


	Student Services Update 
· Diversity spotlights Barton puzzle – receiving great responses 

	Angie


	Instruction Update
· Performance Agreement is changing – will be going to a project based approach beginning with a developmental ed project 
· Vendor/software review and inventory meeting – once a month the VPs + Michelle will meet to discuss technology 

	Elaine

	Next meeting September 14, 2022

	




ENDS:

1. Fundamental Skills
2. Work Preparedness
3. Academic Advancement
4. Barton Experience
5. Regional Workforce Needs
6. Barton Services and Regional Locations
7. Strategic Planning
8. Contingency Planning

Barton Core Priorities/Strategic Goals 

Drive Student Success 
1. Advance student entry, reentry, retention, and completion strategies. 
2. Foster excellence in teaching and learning. 
Cultivate Community Engagement 
3. Expand partnerships & public recognition of Barton Community College. 
Optimize the Barton Experience 
4. Promote a welcoming environment that recognizes and supports student and employee engagement, integrity,  
  inclusivity, value, and growth. 
Emphasize Institutional Effectiveness 
5. Develop, enhance, and align business processes.
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DRAFT



Barton Community College

Programs, Topics and Processes Committee

Team Charter



Name of Team

Programs, Topics and Processes Committee



Context

Barton Community College serves students throughout the institution’s assigned service area, in conjunction with state and national partnerships, across the state of Kansas, regionally, nationally and worldwide with varied programming formats and venues. It is vital the institution ensures students have equitable access to instruction and student services regardless of programming and location. In response, the College supports an institutional team developed to serve as an operational workgroup to oversee instructional and student services processes.



Purpose

The purpose of the Programs, Topics and Processes (PT&P) Committee is to identify, discuss and manage processes that support Instruction and Student Services. Topics include, but are not limited to: new and revised programming (Curricular Approval Matrix), data entry, research requests, Programs of Study, courses, schedule of classes, college catalog, advisement, promotion, registration, financial aid, and programming location information. The committee functions in conjunction with regulatory and compliance agencies including the Kansas Board of Regents, Higher Learning Commission and U.S. Department of Education.



Duration and Time Commitment

The committee is a permanent institutional team. The committee will meet monthly unless an increase in frequency is warranted. Sub-committees may be assigned and will meet in accordance with their assigned projects and tasks.



Members are expected to communicate with the committee facilitator if they are unable to attend the committee meetings. Members with approval of the committee facilitator may assign a designee to attend on their behalf when attendance is not possible.



Ex-Officio members are not required to attend committee meetings, but are welcome if they identify agenda items pertinent to their work function. Ex-Officio members receive all committee communications.



Boundaries & Limitations:

The committee operates within the requirements established by Barton Community College Policy and Procedures, Kansas Board of Regents rules and requirements, Kansas Statutes, Higher Learning Commission Principles and Federal Regulations.



The committee serves to advise, manage and recommend to administration as it applies to instruction and student services processes. Dependent on the situation, the committee facilitator and/or committee members will consult with other areas of the College to gain additional information and strengthen communications.



Committee communications (via meetings and email messaging) may be shared as appropriate and applicable to colleagues and other work groups.  If information is earmarked as confidential, members should maintain the information to themselves.



Membership:

The committee is facilitated by the Vice-President of Instruction; minutes are taken by a representative of the Vice-President’s Administrative Assistant team.



Membership spans the institution and includes administration and staff. Members are accepted on a voluntary basis as applicable to the context and purpose of the committee. The committee facilitator reserves the option to appoint and/or request members as needed to ensure appropriate representation.

Members are welcome to remain on the committee with continued interest and positive contributions.

Members include:



Elaine Simmons (Facilitator) – Vice-President of Instruction



Acting Members:

· Whitney Asher – Assistant Director of Financial Aid

· Chris Baker – Executive Director of Healthcare & Public Service Education

· Janet Balk – Director of Fort Riley Academic Programs 

· Krystall Barnes – Perkins Coordinator

· Megan Chambers – Advisement Coordinator

· Matt Connell – Director of Instructional Excellence 

· Tana Cooper – Director of Admissions

· Lori Crowther – Registrar

· Erin Eggers – Director of Online & LMS Management 

· Mary Foley – Executive Director of Workforce Training & Economic Development

· Lindsay Holmes – Director of Hazardous Materials, Emergency Management & Occupational Safety & Health

· Brian Howe – Dean of Academics

· Judy Jacobs – Director of Testing, Advisement & Career Services

· Erika Jenkins-Moss – Director of Fort Leavenworth Learning Services 

· Stephanie Joiner – Director of Student Academic Development 

· Kathy Kottas – Dean of Workforce Training & Community Education  

· Karen Kratzer – Advisement Coordinator

· Abby Kujath – Director of Military Student Services 

· Karly Little – Coordinator of Community Education

· Angie Maddy – Vice-President of Student Services

· Claudia Mather – Associate Dean of Instruction 

· Wendy Miller – Academic Advisor

· Jeff Mills – Chief Institutional Research Analyst

· Todd Mobray – Director of Institutional Research 

· Angel Morgan – Institutional Effectiveness Coordinator

· Jose Palacios –Institutional Research Coordinator 

· Myrna Perkins – HLC Accreditation Liaison/Director of Financial Aid

· Sarah Riegel – Administrative Assistant

· Samantha Stueder – Web Content Strategist

· Laura Stutzman – Business Manager 

· Kurt Teal – Dean of Military Academics, Technical Education & Outreach Programs 



Ex-Official Members:

· Nicole Berger – Academic Advisor & VA Specialist 

· Sasha Bingaman – Graphic Design Specialist

· Michelle Kaiser – Chief Information Officer

· Denise Schreiber – Administrative Assistant

· Dee Ann Smith – Promotions Specialist







9/24/18 E.S. 8/9/21 S.R. 8/10/22 S.R.




image2.emf
CNH Executive  Summary.docx


CNH Executive Summary.docx
Agriculture Mechanics-CNH Top Tech

Curricular Approval Matrix (CAM)

Executive Summary

5/5/2022



Project Rationale:



A long standing partnership with CNH would be enhanced with this program. Our current program trains technicians who are currently employed with a CNH dealership and requires continuing education. This program would provide dealership with trained individuals to hire. 

According to the Kansas Occupational Outlook the need for farm equipment mechanics will increase by 8.9% over the next 10 years. The median salary being $37,270. 



Program of Study

· New or Modified Existing Program (if modified, please explain proposed changes)

· This new program was proposed to Barton from Case New Holland (CNH) to build on our current partnership of training technician that are currently working in a dealership. This program would be an Agriculture Mechanics program that would provide CNH dealership with new technicians that have CNH level 1 training and basic farm machinery repair skills.  

· Program Description

· This program is intended for students seeking to work at an agriculture equipment dealership. It will instruct on the basic knowledge and skills of repair of agricultural equipment.

· Program Objectives

· Prepare students to obtain employment in the farm equipment repair industry, by providing the foundational knowledge and skills needed to be successful. 

· Program Exit Points (SAPP, Certificate, and/or Degree)[image: ]





· Delivery Method

· All course would be delivered in a face to face format. 

· Facility Needs (if applicable)

· The program would need a facility large enough to hold one piece of CNH equipment and a classroom for 14 students. 

· Length of Program Exit Points (# of Weeks)

· The program would be taught over the course of two semesters or 30 weeks. Each cohort of students would start in August only. 

· Program Location

· Barton County Campus

· Faculty Needs

· One full time faculty member

· Third-Party Accreditation

· There is no third party accreditation agency. However, CNH has provided their requirement for level one certification which we will ensure students have the opportunity to achieve that certification prior to completion. 

· Partnerships

· CNH has committed to provide equipment and curriculum for classroom activities. They have also said that they will assist with promotion of the program and recruitment of students. 



Resource Needs: One full time faculty member



Other Unique Features/Details: None



Projected Implementation Term: Fall 2023



Respectfully Submitted By:

Mary Foley, Executive Director of Workforce Training and Economic Development

Mark Bogner, Case New Holland Instructor  

Dr. Kathy Kottas, Dean of Workforce Training and Community Education
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Certificate (Total Credit Hours — 50)

REQUIREMENTS

‘See Advisor for Trenste nformaton
CIGNHI ] 1220 | Inroduction fo DC Eleciical Systems | 3.
CIGNHI [ 1221 | Electrical System Diagnostios 3
CIGNHI_[ 1222 | niroducton to Fluid Power Systems 3
CIGNFI_[ 1225 | Hydraulc Sysfems Diagnosiies 3
OYGNHI [ 1224 | Consumer Products/Small Gas Engines | 3.
DCNAI_| 1225 | Diesel Engine Theory and Overhaul I3
CIGNHI_[ 1226 | Introducton to Fuel Systems £l
CYGNHI [ 1227 | Emission Systems and Diagnostes 3
DIGNHI [ 1226 | Powerirains Transmissions I3
DIGNHI [ 1226 | Final Diives/Undercarrage 2
DCNHI_| 1230 | Heating Ventiation and Air Condiioning | 3.
DONAI_[ 1231 | Introduction fo Shop/Service Applications | 2
DCNHI_[ 1232 | Preciion Faming Systems/Appicatons | 2
DIGNHI [ 1233 | Elecironic Service Tool Appiications 5
CIMATH [ 1306 | Technical Math 3

1200 nterpersonal Commurications or Pubic
ocomm | or | dlerers 3
1230 | Speaking

TGOV [ 1222 | Technical Gommurications. El
o
TOTAL £l

Review Date 00/00
Effecive Date 00100
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Welding

Curricular Approval Matrix (CAM)

Executive Summary

11/22/2021



Project Rationale:



Upon the recommendation from the welding advisory board, student interest, and the receipt of two grants, program administration identified the need for additional courses and exit points within the welding program. According to the Kansas Labor Outlook Report, there will be a 6% increase in employment by 2026. Median salary being $39,580.

Program of Study

· New or Modified Existing Program (if modified, please explain proposed changes)



· The welding program will be modified from the original 16 credit hour certificate exit point. The new program will have three potential exit points, a 17 credit hour certificate, a 38 credit hour certificate, and an AAS degree. The two certificate levels are stackable and will be embedded within the AAS degree. 



· Program Description



· Through a variety of classroom, hands-on, and assessment activities Barton’s welding program exposes students to the different types of joints, positions, blueprint symbols, and safety standards needed to excel in a career in welding. 



· Program Objectives

· Prepare students for industry credentials, OSHA 10, AWS Level I-II

· Increase earning potential and career opportunities, by offering training in additional welding positions and techniques. 

· Supply employers with a well trained workforce. 







· Program Exit Points (SAPP, Certificate and/or Degree)

[image: ]

[image: ]



[image: ]

[image: ]

· Delivery Method



· All courses will be delivered face to face, with an online option for blueprint reading class.  



· Facility Needs (if applicable)



· With the closure of the automotive program, the welding program is able to double the size of their space. All expenses associated with converting the space to welding space has been paid for through the JIIST grant. 







· Length of Program Exit Points (# of Weeks)

· 17 credit hour certificate- one semester

· 38 credit hour certificate- two to three semesters

· AAS degree- 4 semesters

· Program Location

· Barton County Campus

· Faculty Needs

· Two full time faculty members

· Two adjunct faculty members

· Blueprint Reading (online)

· OSHA 10/Safety (zoom from Grandview Plaza)

· Third-Party Accreditation

· Currently offering OSHA 10 card

· Level I AWS certification

· Level II AWS certification will be offered with the expanded course offerings. 

· Partnerships

· Maico donates scrap metal.

· Doonan Trailer donates scrap metal.

· Great Plains Manufacturing donates scrap metal.

Resource Needs: All new equipment and shop upgrades will be purchased using funds awarded from the JIIST grant ($190,938) and AWS grant ($24,600)



Other Unique Features/Details: None



Projected Implementation Term: Fall 2022



Respectfully Submitted By:

Mary Foley, Executive Director of Workforce Training and Economic Development

Wade Morris, Welding Instructor/Coordinator  

Dr. Kathy Kottas, Dean of Workforce Training and Community Education
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Certificate (Total Credit Hours - 17)

REQUIREMENTS
‘See Advisor for Trsnster nformation

CIWELD | 1349 | Gas Tungsten Arc Welging 3
DWELD | 1350 | Shiekded Metal Arc Welding 3
CIWELD [ 1351 | Gas Metal Arc Welding 3
DIWELD | 1352 | Cufing Procssses 3
DWELD | 1355 | Blueprnt Readng 3
CWELD [ 1354 | Safety/Osha 10 ]
CIWELD [ 134 | introduction fo Welding 1
o
o
o
o
o
o
o
o
TOTAL 77
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Certificate (Total Credit Hours — 38)

REGUIREWENTS

See Advisor for Transer Informtion
DIWELD | 1349 [ Gas Tungslen Arc Vislding 3
DWELD | 1350 | Shickded Melal Arc Wekding 3
TIWELD | 1351 | Gas Metal Arc Wekding 3
EWELD | 1352 | Cufing Processes 3
DWELD | 1355 | Blueprnt Readng 3
DWELD | 1354 | Safety/Osha 10 1
CIWELD | 1361 | Gas Metal Arc Welding T 3
TWELD | 1360 | Shickded Wiefal Arc Welding 1 3
DIWELD | 1359 | Gas Tungslen Arc Welding I 3
EIVATH | 1606 | Technical Math 3
TBSTC | 1036 | Computer Goncepls and Applcaions | 3
TBUSI | 1600 | Business Commuricaions 3

12007 | Inerpersonal Commurication OR Public

DICOMM | 123 | Speaking 3
EWELD | 1345 | Inhioducton fo Wekding T
]
TOTAL %
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Welding Associate of Applied Science-64 Credit Hours

‘Sector A: Written and Oral Communication

O [COMM12000r | Interpersonal Communications or 3
comm 1230 Public Speaking

‘Sector B: Mathematical Reasoning see st o aparoved courseson poge

O | MATH 1806 Technical Math 3

Sector C: Technological Skills se iz o pproves coures o page 2.

O | BsTC1036 Computer Concepts and Applications 3

Sector D: Global Issues and

rSity* See st o opproved courses on poge 3

[a]

Zone 2: Introductory Courses

‘Sector A: Arts and Humanities see stof aproved courses o poge &

[u]

[u]

Sector B: Social Sciences see st of opproved courses onpoge &

[u]

[u]

Sector C: Mathematics and Pure Science Norisboratory science can soify. See st of approved couses on page 7.

O | cHEM 1802 Fundamentals of General Chemistry

5

[u]

‘Sector D: Personal Well-Being resticed o oo credts i PHED or HLTH See st of opproved courses an page

O [ PHED 1246 First Aid

[u]

Total

17
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Zone 3: Emphasi:

Requirements and Electives

Sector A: Emphasis Requirements

O [ WeLD 1348 Introduction to Welding 1

O | WELD 1345 Gas Tungsten Welding 3

O | WELD 1350 Shielded Metal Arc Welding 3

O | WELD 1351 Gas Metal Arc Welding 3

O | WElD 1352 Cutting Processes 3

O | WELD1353 Blueprint Reading 3

O | WELD1354 Safety/OSHA 10 1
WELD 1361 Gas Metal Arc Welding I 3
WELD 1360 Shielded Metal Arc Welding I 3
WELD 1355 Gas Tungsten Arc Welding I 3
BUSI 1800 Business Communication 3

Sector B: Emphasis Electives

O | WELD 1160 Welding Internship 14

[u]

Sector C: Other Electives

O | AGRI 1214 Commercial Driver's License-8TW 2

O | AGRI 1217 Commercial Driver's License-Theory 3

O | NATG 1135 Basic Corrosion 3

O | BUSI 1600 Introduction to Business 3
ECON 1615 Personal Finance 3
ACCT 1612 General Accounting 3
NATG 1100 or DC Circuit Fundamentals 3
WGHT 1104
NATG 1105 or 'AC Circuit Fundamentals a
WGHT 1105
OSHA 1913 Introduction to OSHA General Industry Standards 25
OSHA 1924 Introduction to OSHA Construction Industry Standards 25
HZMT 1919 Hazardous Waste Operations and Emergency Response 3

(HAZWOPER)

Total
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HLC and ED Approved Programs and Locations







HLC and U.S. Department of Education Location Approvals:



		Current Approved Additional Locations



		American Medical Response

401 SW Jackson St

Topeka, KS 66603-3327





		Ellsworth Correctional Institution

1607 State Street

Ellsworth, KS 67439-1628



		Fort Leavenworth

120 Dickman Avenue

Fort Leavenworth, KS 66027-1241



		Fort Riley

211 Custer Avenue

Fort Riley, KS 66442







		Fort Riley Military School

8388 Armistead Street

Fort Riley, KS 66442-7072





		Grandview Plaza

100 Continental Drive

Grandview, KS 66441-4362





		Larned Correctional Mental Health Facility

Route 3, 1318 KS Highway 264

Larned, KS 67550-5353





		Pratt Community College

348 Northeast State Road 61

Pratt, KS 67124-8317









ED Approved Certificate Programs with Approved Weeks:





		CIP Code

		Program

		Credit 

Hours

		Clock 

Hours

		Approved 

Weeks



		01.0302

		Beef Cattle Production

		23

		863

		34



		01.0302

		Beef Cattle Production

		34

		1275

		51



		01.1105

		Crop Protection Application

		33

		1238

		51



		01.1105

		Crop Protection Application

		25

		938

		34



		11.0901

		Networking Security Specialist

		36

		1350

		51



		15.0404

		Scale Technician

		27

		1013

		17



		15.0508

		Environmental Management Professional

		18

		675

		32



		15.0508

		Environmental Regulations Specialist I

		18

		375

		32



		15.0508

		Hazardous Materials Management

		39

		1462

		32



		15.0699

		Natural Gas Transmission & Distribution 

		35

		1313

		16



		15.0701

		Occupational Safety & Health

		18

		675

		34



		19.0708

		Child Development

		24

		938

		34



		43.0102

		Corrections

		17

		638

		34



		43.0107

		Criminal Justice

		46

		1725

		68



		43.0302

		Emergency Management/Homeland Security

		39

		1462

		32



		43.0302

		Emergency Operations Specialist

		18

		675

		32



		43.0302

		Emergency Planning & Mitigation

		18

		675

		32



		46.0201

		Carpentry

		18

		675

		34



		46.0201

		Carpentry

		18

		675

		17



		46.0503

		Plumbing

		16

		600

		34



		46.0503

		Plumbing

		16

		600

		17



		48.0508

		Welding

		16

		480

		30



		48.0508

		Welding

		16

		272

		17



		51.0708

		Healthcare Documentation & Transcription

		40

		1500

		51



		51.0713

		Medical Coding

		44

		1650

		51



		51.0801

		Medical Assistant

		43

		1613

		51



		51.0805

		Pharmacy Technician

		29

		1088

		34



		51.0904

		Paramedic

		52

		3120

		60



		51.0805

		Dietary Manager

		16

		600

		34



		51.3901

		Practical Nursing

		45

		2025

		45



		52.0201

		Business Management & Leadership

		18

		675

		34








