	AGENDA/MINUTES

	Team Name
	Outcomes Assessment Committee

	Date
	04/26/2018

	Time
	1:30 – 2:15 pm.

	Location
	S-139/GoToMeeting (www.gotomeet.me/s139) 



	Facilitator
	Jo Harrington
	Recorder
	Sarah Riegel 

	Team members
	Present  X
Absent   O

	x
	Randy Thode
	x
	Ange Sullivan
	o
	Steven Lueth
	x
	Elaine Simmons

	o
	Kathy Boeger
	x
	Ashley Anderson
	x
	Leanne Miller
	x
	Jo Harrington

	Guests

	
	
	
	
	
	
	
	

	Topics/Notes
	Reporter

	Classroom Assessment Subcommittee
· Updates – nothing new
· Meeting again 5/2
	Ange

	Co-Curricular Assessment Subcommittee
· Updates – finalized charter
	Steve/Jo

	Program Assessment (Subcommittee)-Dean’s Council
· 
Medical Assistant Program followed up with proposed Program Learning Outcomes
· Team comments on the PLO draft
· PLO #1 – need to state what skills they attained
· PLO #2 – we don’t offer the EKG Technician certification and Phlebotomy Technician is not a requirement for the MA program, it’s good to have
· Jo will have a follow up meeting with this group
· [bookmark: _GoBack]MATH/STAT Program had initial meeting
	Jo

	ACT/Open Pathway’s Team
· Themes identified regarding Barton’s Assurance Review and our Accreditation Site Visit with HLC on Assessment:
· Co-curricular
· Fundamental Outcomes vs. General Education Outcomes
· Program Assessment/Program Review


	Jo

	Inclusion and Diversity Team
· Need assistance assessing their goals 
· Jo Harrington will be attending their next meeting


	Jo

	EduKan Update
· Any EduKan Assessment materials for review will be emailed out as usual
· Any comments/questions/concerns can be directed to Stephannie Goerl
	Jo



GTM Information:

Please join my meeting from your computer, tablet or smartphone. 
www.gotomeet.me/s139



ENDS:
	ESSENTIAL SKILLS                             
	“BARTON EXPERIENCE”

	WORK PREPAREDNESS                    
	REGIONAL WORKFORCE NEEDS                       

	ACADEMIC ADVANCEMENT             
	SERVICE REGIONS

	PERSONAL ENRICHMENT                 
	STRATEGIC PLANNING

	CONTINGENCY PLANNING
	


[image: ]
Barton Core Priorities/Strategic Plan Goals 

	Drive Student Success 
	Emphasize Institutional Effectiveness

	1. Improve Student Success and Completion
	6. Develop, enhance, and align business processes

	2. Enhance the Quality of Teaching and Learning
	7. Provide a welcoming and safe environment

	
	

	Cultivate Community Engagement 
	Optimize Employee Experience 

	3. Cultivate and Strengthen Partnerships
	8. Support a diverse culture in which employees are engaged and productive

	4. Reinforce Public Recognition of Barton Community College
	

	5. Provide Cultural and Learning Experiences for the community
	



Medical Assistant PLOs-DRAFT.PDF


 


 


Medical Assistant Program 


Program Learning Outcomes 


1. Successful completion of Medical Assistant Certification Exam on the first 
attempt 


2. Achieve stackable certifications such as:  EKG Technician and Phlebotomy 
Technician 


 


Program Assessment 


 For goal 1: Report from Medical Assistant Certifying Agency on pass rate 


 For goal 2: Students would send copy of any stackable certificates they 
receive 
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Fundamental Outcomes 


Barton has five fundamental outcomes that direct not only the general education courses, but 


also the entire curriculum.  These outcomes and their assessment are reviewed biannually by 


the Outcomes Assessment Committee and annually by Barton’s Board of Trustees.   


The five fundamental outcomes are as follows: 


1. Critical Thinking 
Study a given subject critically, including processes to analyze and synthesize 
important parts of the subject,  to ask appropriate and useful questions about the 
study of this subject, and to solve problems within the subject area. 


2. Life-Long Learning 
Relate the relevance of a given subject to the individual student’s life, to develop 
habits that encourage life-long, responsible and independent learning, and to apply 
appropriate and useful knowledge of the values, conventions, and institutions within 
an academic discipline. 


3. Historical Perspective 
Describe how history works, including how historical perspective can strengthen 
understanding of a given academic subject, and how the history of human endeavor 
has helped develop that subject. 


4. Technological Perspective  
Explain how technologies affect important parts of human life and how information 
technologies shape the study of a given subject. 


5. Cultural Perspective 
Explain how culture develops through various aspects of human endeavor, how 
culture develops understanding of a given subject, and how a given subject develops 
within different cultures.   
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Diversity and Inclusion Team Purpose 
 


 Develop plans and programs designed to foster a campus climate at Barton which is built upon 
inclusiveness, mutual respect, appreciation, and understanding. 


 Schedule campus-wide activities promoting diversity. 


 Provide professional development opportunities dealing with diversity and inclusion. 


 Provide services for treating / helping students and/or employees who are experiencing any 
form of discrimination or suffering from stress stemming from the effects of discrimination. 
  


 Support efforts for the formulation, review, and application of policies and processes that 
promote and support diversity and inclusion, support learning, promote excellence and prepare a 
global citizenry. 


 Gather data on diverse demographics and implement policies / programs to address any 
inequity. 


 Support and promote college’s nondiscrimination policies and procedures. 


 Coordinate / design campus – wide activities to generate inclusion and diversity on the GB  
> Host multicultural social events such as Mardi Gras or Cinco de Mayo. 
> Support campus organizations such as Gay Straight Alliance, HALO, and Multicultural Soc. 
> Recognize cultural heritage months/days [ex. Black History month]. 


 


 Facilitate the integration of inclusion and diversity into teaching, service, and scholarship. 


 Incorporate diversity into strategic planning and curriculum development. 


 Coordinate education and training programs to promote the awareness of inclusion and 
diversity. 
> Offer training sessions at Professional Conference days. 


                 > Encourage the institution to provide course offerings that highlight diversity and to  
                     select teaching materials [textbooks, etc.] that use inclusive language and illustrations 
                     depicting cultural diversity. 


                       > Highlight innovative inclusion/diversity practices in academic, athletic, or service pursuits  
 


 Provide a forum for consultation on inclusion and diversity issues that may arise. 


  Reporting process through Title 9 facilitator 
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