	AGENDA/MINUTES

	Team Name
	Academic Integrity Council Minutes

	Date
	August 31, 2020

	Time
	2:30-3:30p.m.

	Location
	Zoom



	Facilitator
	Elaine Simmons
	Recorder
	Sarah Riegel

	Team members
	Present  X
Absent   O

	x
	Dr. Letitia Bergantz
	x
	Kathy Boeger
	o
	Kim Bradney
	o
	Angela Campbell

	x
	Janet Balk
	x
	Kristin Hathcock
	x
	Deanna Heier
	o
	Dr. Kathy Kottas

	x
	Karly Little
	x
	Stephanie Joiner
	o
	Dr. Andrea Jones
	x
	Terri Mebane

	x
	Lee Miller
	x
	Angie Maddy
	x
	Claudia Mather
	x
	Brian Howe

	
	
	x
	Peter Solie
	x
	Kurt Teal
	
	

	Guests

	
	
	
	
	
	
	
	

	
	  
	
	
	
	
	
	

	Topics/Notes
	Reporter

	Council Charter


· Possible name change – team agreed not to change the name
· Update membership
· Length of service – add language giving people the option of coming off the committee if they choose
	All

	Academic Integrity Procedure
https://docs.bartonccc.edu/procedures/2502-academicintegrity.pdf

· Academic Integrity Procedure/Process
· Slight Modification (Definition) – Stephanie’s Email


· Use “integrity values” instead of “personal integrity”
· Flowchart Update – Stephanie’s Email
· Added under Student Code of Conduct “returned to faculty for sanctions”
· Student Code of Conduct Modification (Designee) – Angie is working on updates since Lee is working towards leadership role with AI
· Maxient Implementation – Stephanie/Sarah/Lee met
· Brian/Lee Training
· Faculty Awareness/Training
· Procedure
· Guidance & Support (Article Reference)
· Need to determine faculty’s comfort level with reporting violations
· Give faculty guidance on the level of proof for cheating – level of proof is not without a reasonable doubt but more likely than not
· Need training on the AI Violation Reporting form – what happens when faculty fill it out/where does it go
· Need training on our software – Turn It In
· Course Design PD
· Faculty Council – Lee is doing a presentation of the yearlong campaign at the Sept. 16 meeting 
· The Center – sponsor sessions on procedure and process in Oct/Nov
· Student Awareness
· SAD Shell – currently developing these
· Messaging – Onset of Learning Terms
· Syllabus Statement – possibly update (LICC)
· Course (Article Reference)
· Give students information on sites not acceptable to use like Course Hero
· Define tutoring for students – promote our free tutoring/resources 
· Reporting Forms (Basic Violation/XF Award) – the AI form will be handled with Maxient 
· AI Blog – have different topics every month 
	All

	KBOR State Contract
· KBOR wants a single vendor/tool for online proctoring and AI for all 2 year and 4 year schools
· Don’t know yet if we’ll be required to use the chosen tool
· Todd Mobray is at the top of the list to participate in this selection committee
	Elaine

	Academic Integrity Chart & Icon Update


· Classrooms
· BOL orientation unit online
· Website – Deanna is working with Samantha
· House under About Barton
· There’s already AI information under Admissions, these can be linked together
· Anything from the SAD shell can be linked 
· Have the AI wheel on the web page, make interactive and auditory
· Email signature lines
· Course shells
· Faculty & classroom use 
· SAD shell
	Deanna

	Integrity Campaign
International Day Against Contract Cheating


· Year-round campaign – highlight in the fall (October) and spring
· Highlights diverse students
· Yearlong campaign: I Choose
· Possibly in the future use: It’s My/Your Future
· Let Lee know if you have any student names – 7 students chosen
· Consider changing the name of this committee to Integrity Council – council decided not to change the name
	Karly, Lee, Angela, Janet, Letitia, Stephanie, Deanna & Angie

	2020-2021 Themes & Activities
· Understanding Why Students Cheat
· Contract Cheating
· Policy Considerations
· Impacting the Culture
· Faculty Professional Development
	Council

	Council Goals (Review)
· Identify ways to educate students (early) on integrity expectations
· Provide professional development across the institution including faculty, staff and students
· Deliver coursework in a manner that deters cheating
· Promote a climate of academic respect and responsible conduct; culture of integrity
· Utilize collaborative strategies to exchange information, best practices, etc. across the instructional system
· Ensure the institution’s positive reputation – #1 goal
· Develop an academic integrity module for students
· Update integrity procedure to appropriately manage integrity violations
· Inventory – what is happening with Academic Integrity; Metrics for Measurement
	Elaine/Team

	Next Meeting:  October 8, 2020
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Academic Integrity Policy Flow Chart Proposed Updates.msg
Academic Integrity Policy/Flow Chart Proposed Updates

		From

		Joiner, Stephanie

		To

		Simmons, Elaine; Schreiber, Denise

		Cc

		Mather, Claudia; Miller, Leanne; Teal, Kurtis; Kottas, Kathleen; Howe, Brian; Riegel, Sarah

		Recipients

		SimmonsE@bartonccc.edu; SchreiberD@bartonccc.edu; matherc@bartonccc.edu; MillerLe@bartonccc.edu; TealK@bartonccc.edu; KottasK@bartonccc.edu; HoweB@bartonccc.edu; RiegelS@bartonccc.edu



Updated Flow Chart with the return to Faculty to Sanctions. I have saved as a .pdf and a .doc. This is ready for distribution/approval by AI council. I am scheduled to review during CougarPaws on Thursday Morning. Please let me know if you want me to use the original Flow Chart in place of this one.



 



Here is my suggestion for updating the policy description similar to what I shared in the chat during our meeting:



 



Violations of Academic Integrity can be categorized as Basic or Capital. Basic violations are committed to obtain an unfair advantage in the completion of coursework. Capital violations are  can either be repeated basic violations and/or committed in conjunction with multiple violations of personal integrity or the Student Code of Conduct. As such, these cases shall be considered on the totality of the evidence and primarily as academic offenses. All violations of the Academic Integrity Policy will be evaluated based on the Preponderance of Evidence Standard. 



Please let me know if you need any further steps from me.



 



 



Stephanie Joiner



Director of Student Academic Development



Barton Community College



620.792.9238



 



Input · Learner · Positivity · Intellection · Ideation



 







 



 



From: "Simmons, Elaine" <SimmonsE@bartonccc.edu>
Date: Friday, July 10, 2020 at 6:08 AM
To: "Schreiber, Denise" <SchreiberD@bartonccc.edu>
Cc: "Mather, Claudia" <matherc@bartonccc.edu>, "Miller, Leanne" <MillerLe@bartonccc.edu>, "Teal, Kurtis" <TealK@bartonccc.edu>, "Kottas, Kathleen" <KottasK@bartonccc.edu>, "Howe, Brian" <HoweB@bartonccc.edu>, "Riegel, Sarah" <RiegelS@bartonccc.edu>, "Joiner, Stephanie" <JoinerS@bartonccc.edu>
Subject: RE: Meeting Request



 



Hi,



 



Please add another member to this meeting – Stephanie Joiner.  She will represent the work group that drafted the updated procedure and also aid us towards transition to the Maxient system for the management of documentation and correspondence associate with violations, investigation and sanctions.



 



Thanks.



 



Elaine R. Simmons



Vice-President of Instruction



 



Barton Community College



245 NE 30 RD



Great Bend, KS 67530



simmonse@bartonccc.edu



620-792-9214



 



Clifton Strengths:



Responsibility, Achiever, Communication, Individualization and Strategic



 







 



From: Simmons, Elaine 
Sent: Thursday, July 9, 2020 1:42 PM
To: Schreiber, Denise <SchreiberD@bartonccc.edu>
Cc: Mather, Claudia <matherc@bartonccc.edu>; Miller, Leanne <MillerLe@bartonccc.edu>; Teal, Kurtis <TealK@bartonccc.edu>; Kottas, Kathleen <KottasK@bartonccc.edu>; Howe, Brian <HoweB@bartonccc.edu>; Riegel, Sarah <RiegelS@bartonccc.edu>
Subject: RE: Meeting Request



 



Hi,



 



Please also include Sarah. Thanks.



 



Elaine R. Simmons



Vice-President of Instruction



 



Barton Community College



245 NE 30 RD



Great Bend, KS 67530



simmonse@bartonccc.edu



620-792-9214



 



Clifton Strengths:



Responsibility, Achiever, Communication, Individualization and Strategic



 







 



From: Simmons, Elaine 
Sent: Thursday, July 9, 2020 12:41 PM
To: Schreiber, Denise <SchreiberD@bartonccc.edu>
Cc: Mather, Claudia <matherc@bartonccc.edu>; Miller, Leanne <MillerLe@bartonccc.edu>; Teal, Kurtis <TealK@bartonccc.edu>; Kottas, Kathleen <KottasK@bartonccc.edu>; Howe, Brian <HoweB@bartonccc.edu>
Subject: Meeting Request



 



Hi,



 



Please identify a time (90 minutes) for those in the “cc” line plus myself to meet to discuss the Academic Integrity procedure and the associated process of managing capital violations.



 



Thanks.



 



Elaine R. Simmons



Vice-President of Instruction



 



Barton Community College



245 NE 30 RD



Great Bend, KS 67530



simmonse@bartonccc.edu



620-792-9214



 



Clifton Strengths:



Responsibility, Achiever, Communication, Individualization and Strategic
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Driven by Faculty


Procedure 2502: Academic Integrity


Notice of Possible Violation by Administration





Notice of Possible Violation by Faculty











Preliminary Assessment





No Further Action


No Further Action





Determination of violation and level





                                                            	Returned to faculty for sanctions


Determination of Sanctions 


Designation of XF


If determined to be a Capital violation, Administration begins the Student Code of Conduct Process, notifies Registrar, communicates with student, and completes Academic Integrity Violation Report


Student Code of
Conduct Investigation


Legend:


	Yes


	No


	Administrative Review





Student Appeal?


Problem-Resolution


No Further Action


Determination of sanction(s), communication with student, and completion of Academic Integrity Violation Report (AIVR).


Determination of Sanctions 


Administrative Review of AIVR for repeat offences and determination of additional sanctions or communications





Review XF determination with supervisor, request investigation if needed, complete XF form, and notify Registrar


Student Appeal?


Student Code of Conduct


Student Appeal?


No Further Action
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AcademicIntegrityGraphicPROOF - ADA.pdf
tAIRNESS

Barton fosters
an environment
of fairness and
consistency by
establishing
clear standards,
practices and
procedures, and
expects coop-
eration in the
interaction of stu-
dents, faculty, and
administrators.

BARTON

COMMUNITY COLLEGE

INTEGRITY VALUES

Barton supports its expectations,
standards, and practices with action.

The student acts

courageously despite the
concern of repercussions and in
accordance with personal and
institutional values.

The student acts
in the spirit of fairness
of all established standards,
practices, and procedures and
will take the initiative to seek
out further information when
needed.

Barton upholds
personal responsibility

in the face for wrongdoing.

ACADEMIC
INTEGRITY

Barton advances the quest for
truth and knowledge by requiring
intellectual and personal
honesty in learning,
teaching, research,

The student is the original and service.

author of submitted work and
properly acknowledges outside
sources, and another’s work or
ideas.

Barton fosters a
climate of mutual
trust, encourages
the free exchange
of ideas, and
enables all to
reach their

highest potential.
The

student shows
respect by attending class
prepared to participate, which
includes listening to classmates’
and instructors’ opinions, while
working to the highest level
of their competence.

Barton recognizes
the participatory
nature of the learning
process and respects a wide
range of opinions and ideas.

1SNyl
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COMMUNITY COLLEGE
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Academic Integrity Council Charter.pdf
Barton Community College
Academic Integrity Council
Team Charter

Name of Team
Academic Integrity Council

Context:

Barton Community College has a responsibility to establish a culture of integrity
identified by accepted and practiced values. This culture applies to the institution’s
students, employees, partners and constituencies which the College serves. A culture
of standards is expected to align with the College’s mission and demonstrate
compassion and concern for students and their learning experience. Cultivating and
promoting an environment of integrity is a proactive and positive activity that
establishes a foundation for student’s responsible conduct beyond college and
throughout their personal and professional lives.

Purpose:

The purpose of the Academic Integrity Council is to identify and recommend clear and
fair academic integrity policies and procedures that are consistently applied across the
institution. Council members should recommend strategies for promoting the positive
elements of academic integrity, methods for educating students on expectations,
processes for adjudicating integrity violations in an equitable manner and providing
professional development to faculty.

Duration and Time Commitment:

The council is a permanent institutional team. The Council will meet every four-six
weeks unless an increase in frequency is warranted. Members are expected to
communicate with the council facilitator if they are unable to attend council meetings.
Members with approval of the council facilitator may assign a designee to attend on
their behalf when attendance is not possible.

Sub-committees may be assigned to address projects and tasks.

Membership will review its effectiveness as a group at least once each year;
discussions will include achieved outcomes, shortcomings and goal setting.

Boundaries & Limitations:

The council operates within the requirements established by Barton Community
College Policy and Procedures, Kansas Board of Regents rules and requirements,
Kansas Statutes, Higher Learning Commission Principles and Federal Regulations.





Council members serve to recommend strategies, practices, policies and procedures
as they apply to academic integrity. Dependent on the situation, the committee
facilitator and/or committee members will consult with other areas of the College to
gain additional information and strengthen communications.

Council communications (via meetings and email messaging) may be shared as
appropriate and applicable to colleagues and other work groups. If agenda items
and/or council discussion is earmarked as confidential, members should maintain
confidentiality with the information.

Membership:
The committee is facilitated by the Vice-President of Instruction; minutes are taken by a
representative of the Vice-President’s Administrative Assistant team.

Membership spans the institution and includes administration and staff. Members are
accepted on a voluntary basis as applicable to the context and purpose of the
committee. The committee facilitator reserves the option to appoint and/or request
members as needed to ensure appropriate representation.

Members are welcome to remain on the committee with continued interest and positive
contributions.

Members include:

Elaine Simmons (Facilitator) — Vice-President of Instruction/Acting Dean of Workforce
Training & Community Education

Members:
e Dean Ashley Anderson — Fort Riley/Fort Leavenworth
Dr. Letitia Bergantz — Adjunct Faculty Member (BARTonline)
Kathy Boeger — Full-Time Instructor Coordinator (Great Bend)
Kim Bradney — Full-Time Faculty Member (Fort Riley)
Angela Campbell — Full-Time Faculty Member (Fort Riley)
Coleen Cape — Executive Director of Institutional Advancement
Kristin Hathcock — Full-Time Faculty Member (Great Bend)
Deanna Heier — Full-Time Faculty Member (Great Bend)
Jane Howard — Executive Director of Business, Technology & Community
Education
Stephanie Joiner — Full-Time Faculty Member (Great Bend) and Athletic Mentor
Dr. Andrea Jones — Adjunct Faculty Member (BARTonline)
Dr. Kathy Kottas — Executive Director of Nursing & Healthcare Education
Karly Little — Coordinator of Community Education
Robert Martin — Adjunct Faculty Member (Fort Leavenworth)
Angie Maddy — Vice President of Student Services





Claudia Mather — Associate Dean of Distance Learning

Terri Mebane — Director of Military Programs

Sarah Riegel — Administrative Assistant

Peter Solie — Faculty Member (Great Bend) and Faculty Council

10/9/18 E.S.; Revised 11/2/18 E.S.; Updated 11/19/18 E.S.
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