
Barton Employee Demographics – 02/06/2019 
 
Barton embraces diversity/inclusion in our student body, workforce, curriculum and 
community. We recognize that diversity and inclusion support learning, promote excellence, 
and prepare a global citizenry. 
 
Barton is committed to achieving a community free from all forms of discrimination and 
harassment in its policies, practices and endeavors. Further, Barton is committed to fostering a 
diverse community and to promoting greater awareness of and sensitivity to issues of diversity. 
 
Toward that end Barton asserts the dignity and worth of every human being and the value of 
diversity as a source of its strength, including diversity of race, gender, ethnicity, national origin, 
culture, sexual orientation, age, religion, disability and perspective among students, faculty, 
staff and administrators. 
 
Inclusion is organizational work that promotes equity among all stakeholders and through 
Multiculturalism, actively fosters respect for diverse cultural identities. 
 
Diversity is broadly defined as the differences that people bring to higher education, for 
example, race, ethnicity, gender, age, sexual orientation, and ability, although diversity is not 
limited to these descriptors. 
 
Diversity efforts refers to all of the above. 
 
The Inclusion and Diversity Team supports the College’s mission and its goal to recognize that 
diversity and inclusion support learning, promote excellence, and prepare a global citizenry. The 
Team will achieve this purpose in the following ways: 
 

• Develop plans and programs designed to foster a campus climate at Barton which is 
built upon inclusiveness, mutual respect, appreciation, and understanding. 

• Support efforts for the formulation, review, and application of policies and processes 
that promote and support diversity and inclusion, support learning, promote excellence 
and prepare a global citizenry. 

• Facilitate the integration of inclusion and diversity into teaching, service, and 
scholarship. 

• Provide a forum for consultation on inclusion and diversity issues that may arise. 
 
The above sentences are from the Barton Website. We believe they set the stage for a 
discussion about Barton employee demographics. Below are various charts showing current 
status. The data is based on 02/06/2019 and age is based on 01/01/2019. As of the date of this 
document Barton employed 524 people. 
 



          
 

          
 

           
 

298

226

0

50

100

150

200

250

300

350

Gender Female Male

Gender

Gender

6

108
122

106
119

63

0

20

40

60

80

100

120

140

Age * 21 and
under

22 to
34

35 to
44

45 to
54

55 to
64

65 and
Over

Age Groups

470

25 16 2 4 1 3 0 0 3
0

100
200
300
400
500

Eth
nicit

y/R
ac

e
White

Blac
k o

r A
fri

can
…

Hisp
an

ic o
f a

ny r
ac

e
Nati

ve
…

Ameri
ca

n…

Rac
e/Ethnicit

y…
Asia

n

Nonres
ident A

lie
n

Tw
o or m

ore ra
ce

s

fie
ld le

ft b
lan

k

Ethnicity/Race

Ethnicity/race

321

159

0

50

100

150

200

250

300

350

Service Area Rest of KS

Service Area compared to 
Kansas

5 2 2 4 3 5 2 3 3

480

1 1 2 5 2 2 2
0

100

200

300

400

500

600

State AR CA FL IL KS MN TX VA

State of Residence

263

14 11 14 10 6 3
0

50
100
150
200
250
300

Se
rvi

ce
 Area b

y…

Bart
on County

Ell
sw

orth
 County

Paw
nee C

ounty

Rice
 County

Rush
 County

Russe
ll C

ounty

Sta
ffo

rd County

Employees Service Area by 
County

Employees Service Area by County


