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BARTON

COMMUNITY COLLEGE
Kansas Board of Regents Employer Follow-up Survey POLICY TYPE: ENDS #2
53 employers were surveyed; 18 surveys returned. 34% return rate -
WORK PREPAREDNESS
"""""""""""""""""""""""" Employers rate graduates as “Excellent” or “Good” in the following areas: ||
GENERAL EDUCATION Students will be prepared for
Math Computational Skills and Reasoning 94% success in the WOka'&CE.
Oral Communication Skills 72% |
Written Communication Skills 83%
Computer Skills 94%
Problem Solving Skills 83%
Critical Thinking Skills 83%
TECHNICAL EDUCATION Indicator 2:
Knowledge/Skills Related to Employment Position 83% :
Operating Job-Related Tools, Instruments & Equipment 94% Students will have the
PROFESSIONALISM work ethics, discipline, and
Organization Time Management Skills 66% | : -
Quantity/Quality Of Work Accomplished 66% collaborative SkII,IS NIl
Following Directions 72% to be successful in the
Working Independently 66% Workplace.
Working Cooperatively With Others (Team Work) 83% |
| eadership/Promotion Potential 77%
Attitude (Initiative, Cooperation, Loyalty, Attendance, Personal Appearance) 83%
Ability/willingness to learn 88%
Understands the need for continuing education 88%
Accepts advice, supervision and constructive criticism 77%
Seeks to continuously improve performance 83%
Work Ethics (reliability, punctuality, integrity, judgment, maturity, politeness, dependability, confidentiality, etc.) 83%
Maintains Confidentiality 94%
| Customer Focused 83% |
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